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FORM NLRB-501 FORM EXEMPT
UNDER 44 US.. 3512

JUNITED STATES OF AMERICA = O N 110 SPA
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER

INSTRUCTIONS
File an original and 4 coples of this charge with NLRB Regtonal Director for
the region in which the alleged unfair labor practices occurred or Is occurring

1. AGAINST WHOM CHARGE [S BROUGHT

a. Name of Employer b. Number of workers empicyed
Warren Steel Holdings LLC. 120

c. Address (street, city, state, ZiP code) d. Employer Representalive 8. Telephone No.

4000 Mahonmg Avenue, Warren. Ohio 44483 Mam Trapp. Plant Manager 330-847-0487

f. Type of Establishment (factory, mine, wholesaler, etc.) g. Identify principal praduct or service

Faciory Meclting Casting

h. The above-named emplayer has engaged in and is engaging in unfair labar practices within the meaning of section 8(a), subsections (1) and (3)
of the Natonal Labor Relations Act, and these unfalr labor practices are unfair practices, affecting commerce wthin the meaning of the Act.
2. Basis of the Charge (set forth a . clear and concise staternent of the facts constituting the alfeged unfair labor practices)

On ey 2 (6). (b) ()(C 2011 the above-named Employer, through its
(((7 and representatives, unlawfully terminated the employment of

® in retaliation for|jMhmion activities.

JN20 2012
NLRB A

REGIONB/
LY
%N

By the above and other acts, the above named employer has interfered with, restrained, and coerced employees’in.
the rights guaranteed in Section 7 of the Act.

3. Full EMPLOYER name of party filing charge (if labor organization, give full name, including jocal name and number)
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers
Intemational Union, AFL-CIO, CLC

da Address (street and number, clty, stale and ZIP code) 4b. Telephone No.
Five Gateway Center Room 913 Pitisburgh, PA 15222 (412) 562-2529
Fax (412) 562-2555

5. Fult name of national or intemational labor arganization cf which it Is an affiliate or constituent unit (o be filed in when charge Is filed
by a labor organization. United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and
Service Workers Intemational Union, AFL-CIO, CLC

6. DECLARATICN
l | declare that | paye read v)e abov;chargs and that the statements ara true to the best of my knowledge and belief.

Tite  Sub-Distnet Rirector

Telephone Ne. Date
(330) 603-0682 January 13, 2012
950 Youngstown-Warren Rd, Niles, Ohio 44445 Fax (330-505-9198

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT
(U.S. CODE, TITLE 18, SECTION 1001)
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d. Address sfrest, cily, state, ZIP code}
4000 Mahor ing Avenue, Warren, Ohio 44483

e. Employer Representative

NLRE 5 1 D0 NOT WRITE IN THIS &P \

ch:-m UNITED STATES OF AMERICA DO NOT. N . BRACE
NATIONAL LABOR RELATIIONS BOARD Case Date Fited
Lmended-CHARGE AGAIN:T EMPLOYER 08-CA-D72781 3/15/12
INSTRUCVIONS:
File an origi 1 3l with NLRB Reglonal Director for the reg & n in which the sllaged unfeir Iabor practice occurred or In occurring.
) 1. EMPLOYI|:R AGAINST WHOM CHARGE IS BROUGHT
a. Name o’ Zmployer b. Tel. No.
Warren Steel Holdings, LLC 330-847-0487
f. Fax No,

Mark Trapp, Plant Menager

h. Number of workers employed
120

I. Type of E: ablishment (acfory. mine. wholessier, ¢1-)
factaiy

). dentity principal product or service
Melting & Casting

k. The abc e-named employer hag

in and i3 engaging In unfalr labor practices within the meaning of section &(a), subsections (1) and (ist

subsectizns) _3  of the National Labor Refatians Act, and these unfalr Iabor practices are practices affecting commerce within the meaning of
the Act, 1* these unfalr labor practices are unfalr | actices affecting commerce within the mearing of the Act and the Postal Reorganization Act,
2. Basis of 'l ¢ Charge (se! forth a clear and conciee slatement of the facts constituting the alfeged unfair fabor practices)

On or abrut 2011, the mployer, by its officers, agents and representatives, discriminatorily
issued a written reprimand to emplo/sc and terminated i in retaliation for jjj union
activities on behalf of United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industtial and
Service Vyorkers International Union, A.°L-CIO, CLC.

By the Acts sc. ‘orth in the pargraph above and by ather a4z and conduct, it, by its officers, agents, and representatives. has interfored with, restmined and cocreod
{_ond is mtcrfeni  with, restmining, and coercing its ¢ te23 in the excreise of their rights guaraniced in Section 7 of the said Act,

3. Full name (! party filing charge {if labor orgenization, ghve full name, inciuding locs! name and number)
United Ste:: , Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers International
Union, AF:.-C10, CLC

43. Aduross (¢ et end number, oy, State, ond ZIP cuxie) 4b. Tel No.

Five Gatew:y Center-Room 913, Pittsburgh, PA 15222 412-562-2529
4d, Fax No,
412-562-2555

5. Full hame «i riatlonal or intemational I3bor organizalita of which It 9 afiiate or constitient unt (to be Ailed In when charge is fled by 3 labor
organization) 1. nited Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers
Intetnationz] Union, AFL-CIO, CLC

Tal, No.

6. DECLAF S TION 3-0682
I deciare that | hi \ & read the ebovo charge end thet the statemit {s Bre irue [0 the best of my knowisdge and bellef, 330-80
Fax No.

330-505-9198

o Thaen I Lo Lok,

‘ b-Digtvict Director
(sfgnafum&' s/ Gery G. Stelnbeck e { title)

3[1_:5’/ A
{datd)

Address: Unite: Steelworkers, 950 Youngstown-Warrer Id.
Nileg, ON 444¢(-4644

e-Mail
[gsteinbeck@usw.o,rg]w

o
LT
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WILLFUL FALSE I TATEMIENTS ON THIS CRARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.5. CODE. TITLE, 18 SECTION 1001) S

FIIVACY ACT STATEMENT

Rohlcmnlun ofthe inty mation wn this form it puthorized by the Noonal L sbor Relntions Act (NLRA) 29 U.S.C.¢ 15) creq. The principal uze of ihe informarion is 10 Assist the
National Intur Refatio w Bogrd (NLRB) in proces<ing unfair Iabor praeti z+: 3nd relaled proceedings br litigations. The routine vses for the inforination are filly wet Forth in the
Fedenl Register, 71 Fe d.Reyr, 7404243 (Dec. 13, 2006). The NLRB wil jbrther expliin theee uses upon request, Digeloxure of this information to the NLRD iz volintary: however,
failure To aupply the i symation will causc the NLRB ro decline fo invok i PrOCEsses.



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD
REGION 8

WARREN STEEL HOLDINGS, LLC

and CASES 08-CA-072781
08-CA-076715
UNITED STEEL, PAPER AND FORESTRY,
RUBBER, MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL AND SERVICE WORKERS
INTERNATIONAL UNION, AFL-CIO, CLC

ORDER CONSOLIDATING CASES,
CONSOLIDATED COMPLAINT AND NOTICE OF HEARING

United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied
Industrial and Service Workers International Union, AFL-CIO, CLC, herein called the
Union, has charged in Case 08-CA-072781 and Case 08-CA-076715 that Warren Steel
Holdings, LLC, herein called the Respondent, has been engaging in unfair labor practices
as set forth in the National Labor Relations Act, 29 U.S.C. § 151 et seq., herein called the
Act. Based thereon, and in order to avoid unnecessary costs or delay, the Acting General
Counsel, by the undersigned, pursuant to Section 102.33 of the Rules and Regulations of
the National Labor Relations Board, herein called the Board, ORDERS that these cases
are consolidated:

These cases having been consolidated, the Acting General Counsel, by the
undersigned, pursuant to Section 10(b) of the Act and Section 102.15 of the Board’s
Rules and Regulations, issues this Order Consolidating Cases, Consolidated Complaint

and Notice of Hearing and alleges as follows:




1. (A)  The charge in Case 08-CA-072781 was filed by the Union on
January 20, 2012, and a copy was served by mail on Respondent on January 20, 2012.

(B) The amended charge in Case 08-CA-072781 was filed by the
Union on March 15, 2012, and a copy was by mail served on the Respondent on March
16, 2012.

(C)  The charge in Case 08-CA-076715 was filed by the Union on
March 15, 2012, and a copy was served by mail on the Respondent on March 16, 2012,

2. (A) At all material times, the Respondent, an Ohio corporation, with a
facility located at 4000 Mahoning Avenue, Warren, Ohio, 44483, has been engaged in the
manufacture of steel products.

(B) Annually, the Respondent, in the course and conduct of its business
operations described above in paragraph 2(A), ships and sells products valued in excess
of $50,000 directly to points located outside the State of Ohio.

3. At all material times the Respondent has been an employer engaged in
commerce within the meaning of Section 2(2), (6), and (7) of the Act.

4. At all material times, the Union has been a labor organization within the
meaning of Section 2(5) of the Act.

5. At all material times, the following individuals held the positions set forth
opposite their respective names and have been supervisors of Respondent within the
meaning of Section 2(11) of the Act and agents of Respondent within the meaning of

Section 2(13) of the Act:

(b) (6), (b) (7)(C) PRIGRIV(®)



(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

b) (6). (b) (7)(C) N b) (6), (b) (7)(C)
(b) (6), (b) (7)(C ).

6. At all material times during the six-month period prior to the filing of the

—~
~

charge in Case 08-CA-076715 and to date, the Respondent has maintained in effect “An
Hourly Employee Handbook” which applies the following policies to its employees:

(A) A provision entitled “Non-Disclosure and Confidentiality Policy”
on page 7 of the Handbook states as follows:

The protection of confidential business information and trade secrets is
vital to the interests and success of WSH. Such confidential information
includes, but is not limited to, the following examples:
e Compensation data
e Financial information
e Confidential information such as, but not limited to,
customer lists, pricing, vendors, product methods, trade
secrets, or any other information vital to the interests of
WSH.
Employees who improperly use or disclose trade secrets or confidential
business information will be subject to disciplinary action, up to and
including termination of employment and legal action, even if they do not
actually benefit from the disclosed information.”

(B) A provision on page 9 of the Handbook concerning Standards of
Conduct and Disciplinary Action lists unacceptable employee conduct that may result in
severe disciplinary action up to and including termination including the following
conduct:

e Leaving the company property without approval of immediate

supervisor
e Walking off the your job without supervisory approval



(C) A provision on page 11 of the Handbook concerning Violence in
the Workplace that includes as a possible violation of that policy the following conduct:

e Causing or maintaining high levels of conflict or tension within a work
unit or between co-workers

7. On about November 20, 2011, the Respondent, by RIQNOIWE)
Respondent’s facility, unlawfully solicited grievances from an employee and promised to
remedy those grievances in order to discourage employees from engaging in protected

concerted and/or union activity.

8. (A) on about [QUQNOIGIS 2011, Respondent issued a written
disciplinary warning to its employee [QEQEQEGEE.
(B) Respondent engaged in the conduct described above in paragraph
8(A) because the named employee of Respondent joined and assisted the Union and
engaged in concerted activities, and to discourage employees from engaging in these
activities.

9. (A) On about (QECQNOIWKS 7011, Respondent terminated its employee
(b) (6), (b) (7)(C)

(B) Respondent engaged in the conduct described above in paragraph

9(A) because the named employee of Respondent joined and assisted the Union and

engaged in concerted activities, and to discourage employees from engaging in these
activities.

10. By the conduct described above in paragraphs 6 through 9, Respondent

has been interfering with, restraining, and coercing employees in the exercise of the

rights guaranteed in Section 7 of the Act in violation of Section 8(a)(1) of the Act.



11. By the conduct described above in paragraphs 8 and 9, Respondent has
been discriminating in regard to the hire or tenure or terms or conditions of employment
of its employees, thereby discouraging membership in a labor organization in violation of
Section 8(a)(1) and (3) of the Act.

12. The unfair labor practices of Respondent described above affect commerce
within the meaning of Section 2(6) and (7) of the Act.

WHEREFORE As part of the remedy for the unfair labor practices alleged above
in paragraph 9, the Acting General Counsel seeks an Order requiring that Respondent
preserve and, within 14 days of a request, provide at the office designated by the Board or
its agents, a copy of all payroll records, social security payment records, timecards,
personnel records and reports, and all other records, including an electronic copy of such
records if stored in electronic form, necessary to analyze the amount of backpay due
under the terms of this order. If requested, the originals of such records shall be provided
to the Board or its agents in the same manner.

As part of the remedy for the unfair labor practices alleged above in paragraph 9,
the Acting General Counsel seeks an Order requiring reimbursement of amounts equal to
the difference in taxes owed upon receipt of a lump-sum payment and taxes that would

have been owed had there been no discrimination.

The Acting General Counsel further seeks, as part of the remedy for the allegation
in paragraph 9, that Respondent be required to submit the appropriate documentation to
the Social Security Administration so that when backpay is paid, it will be allocated to

the appropriate periods.



The Acting General Counsel further seeks all other relief as may be just and

proper to remedy the unfair labor practices alleged.

ANSWER REQUIREMENT

Respondent is notified that, pursuant to Sections 102.20 and 102.21 of the
Board’s Rules and Regulations, it must file an answer to the consolidated complaint. The

answer must be received by this office on or before May 4, 2012, or postmarked on or

before May 3, 2012. Unless filed electronically in a pdf format, Respondent should file

an original and four copies of the answer with this office.
An answer may also be filed electronically by using the E-Filing system on the
Agency’s website. In order to file an answer electronically, access the Agency’s website

at http://www.nlrb.gov, click on the E-Gov tab, select E-Filing, and then follow the

detailed instructions. The responsibility for the receipt and usability of the answer rests
exclusively upon the sender. Unless notification on the Agency’s website informs users
that the Agency’s E-Filing system is officially determined to be in technical failure
because it is unable to receive documents for a continuous period of more than 2 hours
after 12:00 noon (Eastern Time) on the due date for filing, a failure to timely file the
answer will not be excused on the basis that the transmission could not be accomplished
because the Agency’s website was off-line or unavailable for some other reason. The
Board’s Rules and Regulations require that an answer be signed by counsel or non-
attorney representative for represented parties or by the party if not represented. See
Section 102.21. If the answer being filed electronically is a pdf document containing the
required signature, no paper copies of the document need to be transmitted to the

Regional Office. However, if the electronic version of an answer to a complaint is not a



pdf file containing the required signature, then the E-filing rules require that such answer
containing the required signature be submitted to the Regional Office by traditional
means within three (3) business days after the date of electronic filing.

Service of the answer on each of the other parties must be accomplished in
conformance with the requirements of Section 102.114 of the Board’s Rules and
Regulations. The answer may not be filed by facsimile transmission. If no answer is filed
or if an answer is filed untimely, the Board may find, pursuant to Motion for Default
Judgment, that the allegations in the consolidated complaint are true.

NOTICE OF HEARING

PLEASE TAKE NOTICE THAT on the 13" day of June 2012, at 10:00 a.m., in a
hearing room of the National Labor Relations Board, 1695 AJC Federal Office Building,
1240 East Ninth Street, Cleveland, Ohio, and on consecutive days thereafter until
concluded, a hearing will be conducted before an administrative law judge of the
National Labor Relations Board. At the hearing, Respondent and any other party to this
proceeding have the right to appear and present testimony regarding the allegations in
this consolidated complaint. The procedures to be followed at the hearing are described in
the attached Form NLRB-4668. The procedure to request a postponement of the hearing
is described in the attached Form NLRB-4338.

Dated at Cleveland, Ohio this 20" day of April 2012.

/s/ Frederick J. Calatrello

Frederick J. Calatrello
Regional Director
National Labor Relations Board
Region 8
Attachments



Form NLRB-4338
(2-90)

UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

NOTICE

Cases_ 08-CA-072781 & 076715

The issuance of the notice of formal hearing in this case does not mean that the
matter cannot be disposed of by agreement of the parties. On the contrary, it is the policy
of this office to encourage voluntary adjustments. The examiner or attorney assigned to
the case will be pleased to receive and to act promptly upon your suggestions or
comments to this end. An agreement between the parties, approved by the Regional
Director, would serve to cancel the hearing.

However, unless otherwise specifically ordered, the hearing will be held at the
date, hour, and place indicated. Postponements will not be granted unless good and
sufficient grounds are shown and the following requirements are met:

(1)

)
©)

(4)

(5)

The request must be in writing. An original and two copies
must be filed with the Regional Director when appropriate
under 29 CFR 102.16(a) or with the Division of Judges
when appropriate under 29 CFR 102.16(b).

Grounds thereafter must be set forth in detail;

Alternative dates for any rescheduled hearing must be
given;

The positions of all other parties must be ascertained in
advance by the requesting party and set forth in the request;
and

Copies must be simultaneously served on all other parties
(listed below), and that fact must be noted on the request.

Except under the most extreme conditions, no request for postponement will be
granted during the three days immediately preceding the date of hearing.



MARK TRAPP, Plant Mgr.
WARREN STEEL HOLDINGS LLC
4000 MAHONING AVE NW
WARREN, OH 44483-1924

ROBERT MIGNIN, Esq.

BAKER & MCKENZIE LLP

300 E RANDOLPH ST, STE 5000
CHICAGO, IL 60601-8000

RYAN H. VANN, Esq.

BAKER & MCKENZIE LLP
300 E RANDOLPH ST, STE 300
CHICAGO, IL 60601-8000

BRAD MANZOLILLO

UNITED STEEL, PAPER AND
FORESTRY RUBBER
MANUFACTURING ENERGY
ALLIED INDUSTRIAL AND SERVICE
WORKERS INTERNATIONAL
UNION, AFL-CIO, CLC

5 GATEWAY CTR, STE 615
PITTSBURGH, PA 15220-2529

UNITED STEEL, PAPER AND
FORESTRY RUBBER
MANUFACTURING ENERGY
ALLIED INDUSTRIAL AND SERVICE
WORKERS INTERNATIONAL
UNION, AFL-CIO, CLC

5 GATEWAY CTR, 9™ FL
PITTSBURGH, PA 15220-2529

GARY G. STEINBECK, Sub-Dist Dir
UNITED STEELWORKERS OF
AMERICA, DISTRICT 1, SUBDIST 1
950 YOUNGSTOWN WARREN RD
NILES, OH 44446-4644



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 8

1240 E 9TH ST Agency Website: www.nlrb.gov
STE 1695 Telephone: (216)522-3715
CLEVELAND, OH 44199-2086 Fax: (216)522-2418

June 17,2016

Robert Mignin, Esq.

Baker & McKenzie LLP
300 E Randolph St Ste 5000
Chicago, IL 60601-5015

Ryan H. Vann, Esq.

Baker & McKenzie LLP
300 E Randolph St Ste 5000
Chicago, IL. 60601-5015

Re:  Warren Steel Holdings LLC
Case 08-CA-072781

Warren Steel Holdings, LLC
Case 08-CA-076715
Dear Mr. Mignin and Mr, Vann:

The above-captioned cases have been closed on compliance. Please note that the closing
1s conditioned upon continued observance of the informal Settlement Agreement.

Very truly yours,

/s/ Allen Binstock

ALLEN BINSTOCK
Regional Director

ce: Brad Manzolilo, Organizing Counsel
United Steel, Paper And Forestry Rubber
Manufacturing Energy Allied Industrial
And Service Workers International Union,
AFL-CIO, CLC
60 Boulevard of Allies
Five Gateway Center Room 807
Pittsburgh, PA 15222



Warren Steel Holdings LLC -3-
Case 08-CA-072781

Gary G. Steinbeck, Sub-District Dir.
United Steelworkers Of

America, District 1, SubDistrict 1
950 Youngstown Warren Rd

Niles, OH 44446-4644

Mark Trapp, Plant Mgr.
Warren Steel Holdings, LLC
4000 Mahoning Ave NW
Warren, OH 44483-1924

United Steel, Paper And Forestry, Rubber
Manufacturing, Energy, Allied Industrial
And Service Workers International Union,
AFL-CIO, CLC

S Parkway Ctr Rm 913

Pittsburgh, PA 15220-3608
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FORM NLRB-501 —-—-——————————m——-—
(2-08) UNITED STATES OF AMERICA - DO NOT WRITE IN THIS SP
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
3/19/12
INSTRUCTIONS:

File an original with NLRB Reglonal Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Warren Steel Holdings, LLC 330-847-0487
d. Address (street, city, state, ZIP code) e. Employer Representative f. Fax No.
4000 Mahoning Avenue, Warren, Ohio 44483 Mark Trapp, Plant Manager h-Number of workers employed
120
i. Type of Establishment (factory, mine, wholesalsr, efc.) J. ldentify principal product or service

factory Melting & Casting

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list
subsections) of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the
Act, or these unfair labor practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about November 20, 2011, the Employer, through its officers, agents, and representatives, has interfered
with, restrained, and coerced, and is interfering with, restraining, and coercing employees of Warren Steel Holdings,
LLC, in the exercise of their rights to self-organization, to form, join or assist labor organizations, to bargain
collectively through representatives of their own choosing, and to engage in other concerted activities for the purpose of
collective bargaining or other mutual aid or protection, or to refrain from any or all such activities, which rights are
guaranteed in Section 7 of the said Act.

On or about November 20, 2011, the Employer’s (R R(JXEA(®) , unlawfully solicited grievances from an
employee and promised to remedy those grievances.

During the six-month period proceeding the filing of the charge, the Employer has maintained in its employee
handbook overly broad work rules and policies that interfere with employees’ Section 7 rights and restrict employees’
rights to engage in protected concerted activity, including: (1) a non-disclosure and confidentiality policy that restricts
and/or prohibits employees from discussing their wages and working conditions; (2) a rule that prohibits employees
from leaving the company property or walking off their job without supervisory approval; (3) a rule that prohibits
employees from “causing or maintaining high levels of conflict or tension within a work unit or between co-workers.”

By the Acts set forth in the paragraph above and by other acts and conduct, it, by its officers, agents, and representatives, has interfered with, restrained and coerced
and is interfering with, restraining, and coercing its employees in the exercise of their rights guaranteed in Section 7 of the said Act.

3. Full name of party filing charge (if fabor organization, give full name, including local name and number)
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Servwa Workers International

Union, AFL-CIO, CIC = =

4a. Address (street and number, city, state, and ZIP code) 4b. TerNo — - !--[. y

Five Gateway Center-Room 913, Pittsburgh, PA 15222 41 2-562 2529 ::\' L
4d. Fax No. - T
412-562-2585 o i

5. Full name of national or international labor organization of which it is affiliate or constituent unit (to be filled in when chargeJs filed by a labor
organization) United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and&:mce Workers
International Union, AFL-CIO, CIC

Tel. No.
6. DECLARATION

| declare that | have read the above charge and that the stataments are true to the best of my knowledge and belief. 330-603-0682

Fax No
/d ‘ 330-505-9198
By ‘ Sub-District Director
(signature} fis/ Gary G. Steinbeck { title)

Address: United Steelworkers, 950 Youngstown-Warren Rd. 2/ e-Mail

Niles, OH 44446-4644 4 -{ 4 [gsteinbeck@usw.org]

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the wformation on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C § 151 et seq. The principal use of the information is to assist the
National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigations. The routine uses for the infornmation are fully set forth in the
Federal Register. 71 Fed.Reg. 7494243 (Dec. 3. 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary: however,
failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 8

1240 E 9TH ST Agency Website: www.nirb.gov
STE 1695 Telephone: (216)522-3715
CLEVELAND, OH 44199-2086 Fax: (216)522-2418

March 22, 2012

MARK TRAPP, Plant Mgr.
WARREN STEEL HOLDINGS LLC
4000 MAHONING AVE NW
WARREN, OH 44483-1924

Re: Warren Steel Holdings, LLC
Case 08-CA-076808

Dear Mr. Trapp:
This 1s to advise you that I have approved the withdrawal of the charge in the above matter.

Very truly yours,

FREDERICK J. CALATRELLO
Regional Director

FIC/sz

cc: GARY G. STEINBECK, Sub-District Dir.
UNITED STEELWORKERS OF
AMERICA, DISTRICT 1,
SUBDISTRICT 1
950 YOUNGSTOWN WARREN RD
NILES, OH 44446-4644

UNITED STEEL, PAPER &
FORESTRY, RUBBER,
MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL & SERVICE
WORKERS INTERNATIONAL UNION
5 PARKWAY CTR

STE 807

PITTSBURGH, PA 15220-3608



19/18/2012 14:34 2162925720 USWA PAGE 82

FORM EXEMPT UNDER 44U S.C
INTERNET ) UNITED STATES (_;OVERNMENT DO NOT WRITE IN THIS SPACE
FORM MLEB.0: NATIONAL LABOR F £LATIONS BOARD Ty B R
PETITON 10/18/12

INSTRUCTION: . Submit an original of this Petltion to the INLRB Reglonal Office in the Reglon in which the employar concerned IS located.

The Petitioner all jos Lhat the following crcumstances exist ar d requests that the NLRB proceed under its proper authorty pursuant to Section 9 of the NLRA.

1 PURPOSE OF - HIS PETITION (If box RC. RM, or RD I check i1 and a charge under Section B(b)(7) of the Act hes been flled Invoiving the Employer named herein, the
staternent folic:» Ing the description of the typs of petition shall ¢ 2t be deemed mede,) (Check One)

RC-CER'! IFICATION OF REPRESENTATIVE - A substenial number of amployses wish 1o ba rapresented for purposes of coflactive bargaining by Petioner and
Potitione - jasiras to be cerlified 88 representalive of the i iployses,
D RM-REFF ESENTATION (EMPLOYER PETITION) - One «r mors Ingividuals or lasbor orgenizations have presemed 3 cigim to Pstitioner to be recognized as the
repreqsn} 4ve of amployees of Pattioner
D RD-DEC : RTIFICATION (REMOVAL OF REPRESENTA [VE) - A subsatantial number of employees arrert that the certifiad or currentiy recognized bargsining
roproees | stive |s no longer thelr represontative.
[] UD-WITHIIRAWAL OF UNION SHOP AUTHORITY (RE WDVAL OF OBLIGATION TO PAY OUES) - Thirty percent (30%) or mors of employses In a bargaimng unit
covered ;' an agresment betwean their employer and a | ik yor omanizetion desire thel such authorily be reacinded.
E] UC-UNIY ' SLARIFICATION- A lebor orgenizaton 15 curre ily recognized by Employer, but Petitioner seeks disrification of placement of certain employees
(Check©13) [ 1n unit not previously cartihed, [ In unit previously certified In Cese No,
D AC-AME\ DMENT OF CERTIFICATION- Petitioner seek : smendment of centfication issued In Case No
Attach st 1 ement describing the specific amendment sou( it
2. Nema of EmpIc ; o “Iimpioyer Representative to contact Tel, No,
Warren Steel Holdings, LLC Mark Trapp, Plant Manager 330-847-0487
3. Aadress(es) of : steblishment(s) invoived (Streel and number, ¢ -, State, ZIP code) Fex No.
4000 Mahoning .\ renue, Warren, OH 44483
4a Type of Esiabl: hment (Factory, mine, wholegaler, ote.) h 4b. identify prindpsi product or earvico Cell No.
Fadtory Melting and Casting e-Mall
5 Unit Invoived (1 C petition, describe presem damaming unr ¢ n 9 8ftach oescription of proposed clerdfication ) 8a. Number of Employees in Unit:
[ Irc}od : ) - Present
Rﬁ ull ttme and n ¢ ular part time production and maintenance ¢ niployees at he employees Warren, OH facility. 115
Excluded Proposed (By UC/AC)
All other employe ¢ 5, including office and derical, security guan i, suparvisors and professional employees as defined by the
Ad Bb 16 th petiion supponed by J07% or more of 1he
: . . employees in the unit7* Yea [Jno
(it you have chechs 1 box RC in 1 above, check and complete EITI (iR fiem 7n or 7b, whichevor is epplicable) *Not applleable in RM. UC, and AC
7. Requert ‘or recognhion ar Bargaining R tetive w it made on (Date) NEA [0 -18-1 o8 and Empicyer declingd
racogn )n on ¢r about (Date) ol ey . (If no reply recoved, so state)
7b. D Peiition s Is cumently racognized as Berpaning Reprase ntstive and desjros corlification undsr the Act,
8 Nare of Rocon | ted or Cenifled Bargeining Agent (/f none, so s (li'te.) = Afhliation
N/A yay:
Address ol Date of Recognitton or Certification
_ = Fax No. eMsl
G0 P N B

X UD 111 1 above, show here the date of execulon of

® Expiretion Dete > Current Contnct, If any (Month. Dey. Yesr) {19, you b ik
agreement nmg e (Month, ,bay ond Yesr)
112, 1 there now 1 #rike or picketing at the Employar's ostablishm 11(3) e 11b IW imately how/'meny enployees are participating?
Invoivec i Yot Ne [] o\ 2 .
11¢ The Employer  8s baen pickated by or on behaif of finsart Nar +1) N ™S </ , a labor
orpanization, of (!, wert Address) . S 70~ Since (Month. Day, Yeor)

12. Ormganizations < Individusls other than Petitioner (and other the 1 those nemed in ffoms 8 and 11¢). which have claimed recogniticn as represantatives and other orgenizetions
end individuals kne \ 1 to have a representative Interast In any emph ) €03 1n unit described In tem 5 sbove, (If none, o etato)
’ - Address Tal No Fax No

Name

Celt No. o-Msll

13 FuUll name of per ¢ filing petiion (If labor orgenizaton, gue full n e, Induding local name 6nd NUMBGA
United Steal, Pap1 & Forestry, Rubber, Manufactunng, Energy i\llied Industrial and Service Workers Intemational Union, AFL-CIO, CLC

18, Addroaa (strer{ and number, clty, state, ond ZIP code) 74b, Tel, No, EXT T4c, Fax No.,
25111 Miles Roac, Sute H 330-603-0682 216-292-5720

X X X ] 1 .
Warrensville Hoigh 5, OH 44128-5419 14d. CellNo 1ae. e-Mal gtenbeck@usw.org

15 Full neme of ne i nal or international labor organization of whick Fiafiloner Is an efilate or constituent (lo be filled In when petiion s filed by a labor argenization)
United Steel, Pag» and Forestry, Rubber, Manutacturing, Enen )y, Allied Industrial and Service Workers Intemational Union, AFL-CIO, CLC
| declnf‘v; that | bat ! read the sbove petiton and that the steter 1mis ere truc to tho best of my knowledge snd boliot.

Name {Pn'nv. Signature Tilo (o any)

Gary G. Steinbect. ) Ran b OtCr s/ | subDisti Director
Addresa (streef end r smber, cRy, state, ond ZIP code) : Tel, | o Fax N - -

ol S laAlrandt U [relno 330-603-0682 e 2162605720
| warmensville Heigi s, OH 44128-5419 Cell No, ol

WIULFU FALSE STATEMENTS ON THIS PETITIO i CAN BE PUNISHED BV FINE AND IMPRISONMENT (U.5. CODE. TITLE 18, SECTION 1004)

PRIVACY ACT STATEMENT )
Soficitation of the infy mation on this form is authorized by the Na itnal Labor Relations Act (NLRA), 28 U.S.C. § 151 ef seg. The principal use of the information is to assist
the National Labor F¢ afions Board 7(NLRB in 8moessin unfalr 1z har practice and related procesdings of itigalion, The routine uses for the information are fully set forth In
the Federal Register "1 Fed. Reg. 7494243 (Oec 13, 2006). The }MLRB will furthor axplain these usés upon request. Disclosure of this information to the NLRB is voluntary;
however, failure {o st | ply the information will cause the NLRB to d:«:line to invoke its processes.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 8

1240 E 9TH ST Agency Website: www.nlrb.gov
STE 1695 Telephone: (216)522-3715
CLEVELAND, OH 44199-2086 Fax: (216)522-2418

November 9, 2012

Ryan H. Vann, Esq.

Baker & Mckenzie LLP

300 E Randolph St, Suite 300
Chicago, IL 60601-5014

Re: WARREN STEEL HOLDINGS, LLC
Case 08-RC-091576

Dear Mr. Vann:

This is to advise you that the Petitioner’s request to withdraw the petition in the above
case has been approved.

Very truly yours,

1) s s A0 tpodl

Frederick J. Calatrello
Regional Director

FJC:cj

cc: Mark Trapp, Plant Mgr.
Warren Steel Holdings LLC
4000 Mahoning Ave NW
Warren, OH 44483-1924

Gary G. Steinbeck, Sub-Dist Dir

United Steel, Paper and Forestry,
Rubber, Manufacturing, Energy, Allied
Industrial and Service Workers
International Union, AFL-CIO, CLC
25111 Miles Rd, Suite H

Warrensville Heights, OH 44128-5419
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Form NLRB - 501 (2-08)

UNITED STATES OF AMERICA 00 NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
INSTRUCTIONS:
08-CA-146522 2/18/15

Flle an onginal of this charge with NLR3 Regional Drector in which the alleged unfair labor practice occurred of & occumng
1 EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a3 Name of Employer b Tel No
WARREN STEEL HOLDINGS LLC (330)847-0487
¢ Cell No
d Address (streel cty, state ZIP coge) e Employer Representative f Fax No
4000 Mahoning Ave NW, Warren, MARK TRAPP,
OH 44483-1924 Plant Mapager g e-Mail
h Ospute Location (City and State)
Warren, OH
1 Type of Eslablishmant (factory, nursing hame. | j Principal Product or Service k Number of workers at dispute locatron
hotel) 120
Faclory Meiting and Casting

t The above-named employer has engaged in and is engaging 1 unfalr (abor practices withua the meanmg of section 8(a), subsections (3)(3) of the
National Labor Relations Act, and these unfarr labor practces are practices affecting commerce within the meaning of the Act, or these unfar labor
practices are untfay practices affecting commerce wihin the meanmng of the Act and the Postal Reorganization Act

2 Basis of the Charge (set forth a clear amd concise stalement of the (acls consbtuting the altleged unfoir labor prachices)

Since oa or about February 11, 2015 , it, through its officers, agents, and representatives, has interfered with, restrained, and coetced,
and is interfering with, restraining, and coercing employees of , in the exercise of their rights to self-organization, to form, join or assist
labor orgapizations, to bargain collectively through representatives of their own choosing, and to engage in other coacerted activities for
the purpose of collective bargaining or other iutual aid or protection, or to refrein from any or all such activities, which rights are
guaranteed in Section 7 of the said Act.

On or sbout , it, by its officers, agents, and representatives, discriminated against, , because of activities in behalf of , a labor
organization, aud at afl times since such date it has refused and does now refuse to employ the above-named employee.

More specifically, the Employer violated the settlemeut agreement reached in 08-CA-072781.
By the acts set forth in the paragraphs above, and by other acts and ¢onduct, it, by its officers, agents and representatives, has iiterfered

with. restrained gnd coerced and is interfering with, restraining and coercing its employees in the exercise of their rights guacanteed 1n
Section 7 of the said Act.

3 Full pame of panty filing charge (# fabor orgarzaton, gve full name, includmg fecal name and aumber)

4a_Address (streel and number, city, State, and 2IP code) 22— 4 4b Tel Ng
b b ’\
* (b) (7 & ac CenNo
=CEIVED ©
r " C 5 rd Fax No
fw FEB 18 2015, Al 2e eMai
\ 4 NIRB
S Full name of natranal of international labor orgamzation of which @ 15'an afiliale or'cansttvent un&(! T ¥ by 3 lator )
argamzafion) 4 : |
6 OECLARATION N 6/ Tal No )
I declare EIENlYere (e ALove charge and that the aaumsms ami?ua(o

——r

Office, d any, Cell No
(b) (6), (b) (7)(C)

Name and | itle Fax No

Ll (b) (6), (b) (7)(C Date
() 6). ()<(7>()C(> —— ﬂ,?/g//f D) (6), (b

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U,S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Schcnation of the mformstion on this form is suthorized by the National Labor Relanans Act (NLRA), 29 U S C § 15) ef seq The pancpel usc of the informavon 15 (o

assist the Nationa! Labor Relations Board (NLRB) tn processing unfair labor prectice and related pmoocdmgs or liigation The routine uses for the imformation are fully

maman e e sm mAaass

FEB-168-2815 1B:55 (b) (6), (b) (7)(C) 97y P ol



FROM (XN IW() FAX ND. {QIGNOIG(®) Mar. 1B 2015 10:22AM P1
Form NLRB -501 (2-08 ) .
) UNITED STATES OF AMERICA | DO NOT WRITE IN THIS SPI}C?
NATIONAL LABOR RELATIONS BOARD | . Case Date Filed
FIRST AMENDED CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 08-CA-148522 3/10/15

File an original of this charge with NLRB Regional Director in which the aﬂe%bgcﬁ? ocourred of i3 ocCurTing.

1 EMPLOYER AGAINST WHOM C

IS BROUGHT

- -]

Factory

a. Name of Employer b. Tel No
WARREN STEEL HOLDINGS LLC | (330)847-0487
¢ Cell No.
d. Address (stroet. city. state ZIP code) ¢ Employer Representetrve f. Fax No.
4000 Mahoning Ave NW, Warren, MARK TRAPP o L
OH 44483-.1924 g e-Mail
h. Dispute Location (City and State) .
N ————E PR - ’ “am .- - wa"en' OH
i. Type of Establishment {factory, nursing home, { ;. Principal Product or Service k. Number of workers at dispute location
hotel) 120

Melting and Casting

1. The above-named employer has engaged in and is engaging in urfar labor practices within the meaning of section 8(a), subsections (1) and (3} of
the National Labor Relations Act. and these unfair labor practices sre practices affecting commerce within the meaning of the Act, or these unfair
labor practices are unfair practices affecting commerce within the mearung of the Act and the Postal Reorganization Act.

2. Basis of the Charﬁe (set forth a clear and concise statement of the facts consfituling the slieged unfair labor practices)

Since on or about 2014 . it, through its officers, agents, and repeesentatives, has interfered with, restrained, and coerced,
and is interfering wath, restraining, and cocreing employees of , in the exercise of their aghts to selfsorganization, to form, join or agsist
Inbor arganizations, to bargain collestively through representatives of their own choosing, and to engage in other concerted activities for
the purpose of collective bargaining or other mutual aid or protection, or to refrain from any or all such activilics, which oghts ace
guaranteed in Section 7 of the said Act.

On or about m 2014 and continuously thercafter, it, by ite officers, agents, and representatives, discriminated against gl

BRI, becausc of activities in behaif of United Steel , Paper and Forestry Rubber, Manufacturing, Encrgy, Allied Industrial an

Service Workers International Union, AFL-CIO, CLC, a labor organization. Mare specifically, the Em jglated the scttlement
ement reached in 0B-CA-072781, by providing a acgative reference and false information eoncerning recmanently leaving
osition at the Employer's facility. )

By the acts set forth in the paragraphs above, and by other acts and conduct, it, by its ufficere, agenls and represeatatives, bas iterfered

with, restrained and coerced and is interfering, with, restraining and cocreing its employees in the exercisc of their rights guaranteed in
Scction 7 of the said Act.

3 Fuli name of party filing chargs (¥ labor orgamization, give fufl name. including locs! name and number)

4a, Address (street and number. city, stale, and ZIP code T ap_Tel No. -
(b) (6), (b) (7)(C) R e e e e
" \.  [# CellNo,
}"’,: ' ’\h: ~
e - 0 2015 .| 4. FexNo.
4de. e-Mail

(b) (6), (b) (7)(C)

5. Full name of national or internetional iabor organization of which @ is an affiate or constiuent unit (fo be fledin when charge rs flod by a labor
organizetion
6 DECLARATION Tel No.

1 deg livat I ha

(b) (6), (b) (7)(C)

NS

™ o3/es/ss | NOROIGIS

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S CODE. TITLE iR, SECTION 1001)
Sicitation of v heformat B i enthario by the N PRIVACY ACT STATEMENT

salicriation of Ihe wiommativn on this fonm 15 sntharized by the Natianal 1.abor Rolations At (NLRA), 29 USC. § 151 e tey “The prinapal use of lhe information is to
assist the National fabor Relations Board (NLRB) in processmg wnfair labor practicc and rclated proceodings o lingation The routine nsce fon the informalion nre filly

(©) 6). (0) (71)(C)

ddress:

Al 3!
(b) (6), (b)

MAR-10-2815 11:19 OIONOIG(®) P.o1



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 8

1240 E 9TH ST Agency Website: www.nlrb.gov
STE 1695 Telephone: (216)522-3715
CLEVELAND, OH 44199-2086 Fax: (216)522-2418

October 27, 2015

RYAN H. VANN, ATTORNEY
BAKER & MCKENZIE LLP

300 E. RANDOLPH ST SUITE 5000
CHICAGO, IL 60601-5015

MATTHEW BROWN, ATTORNEY
BAKER & MCKENZIE LLP

300 E. RANDOLPH ST SUITE 5000
CHICAGO, IL 60601-5015

Re: Warren Steel Holdings LLC
Case 08-CA-146522

Gentlemen:

The Charging Party has asked to withdraw the above charge based upon a private
agreement between the parties. 1 have approved this request, conditioned on the performance of
the undertakings in that private agreement.

The charge is subject to reinstatement for further processing if the Charging Party requests
reinstatement and supports its request with evidence of non-compliance with the undertakings in
the private agreement.

Very truly yours,

/s/Allen Binstock

ALLEN BINSTOCK
Regional Director

AB/dlIc

cc: MARK TRAPP, PLANT MGR.
WARREN STEEL HOLDINGS, LLC
4000 MAHONING AVE NW
WARREN, OH 44483-1924



Warren Steel Holdings LLC -2- October 27, 2015
Case 08-CA-146522

(b) (6), (b) (7)(C)
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FORM EXEMPT UND_C:_R 44 U 5.C
rEaNET UNITED STATES '3OVERNMENT e L AR
FORM RS2 NATIONAL LABOR Ri:_ATIONS BOARD s aeg
PETITION 08-RC-147440 /3/15

INSTRUCTIONS:; Submit an griginel of (his Petition to the NLRE Regional Office in the Reglon In which the employer concermed is iocated.
The Petifioner alle 36 that the foliowing circumstances exist an; 1equests thal the NLRB proceed under its proper suthority pursuant fo Section 9 of the NLRA,

1 PURPDSE DF T 4IS PETITION (if box RC, RM, or RD Is checkid and a chame undar Section B(b)(7) of e Act hes been filed Involving the Employer named herein, the
statement followd 1g the description of tha type of petition shall 1t be deemed mede.) {Check One)

RC-CERYI AICATION OF REPRESENTATIVE - A substeiitel number of employees wish o be represented for purposos of colioctive bargaining by Petitioner and
Pettfions: 1 eslies o be cerlfiod os raprosentalive of the o 7 ployoes,
D RM-REP{? ISENTATION (EMPLOYER PETITION) - Ona n* more individuglz or labor orgenizattons heve presentad a clelm to Petitioner to be recognized a3 the
reprasenta ive of employees of Petitioner.
D RD-DECE ITIFICATION (REMCOVAL OF REPRESENTA' 'I/E) - A substantial numbber of smployens assort that the certified or currantly recopnized bargalning
represoni fivo Is no longer their reprosensative.
D UDWITHE RAWAL OF UNION SHOP AUTHORITY (REEKIVAL OF OBLIGATION TO PAY DUES) - Thirty percent (30%) or more of employeas ina barpaining unit
covered by an agrosmart betwoen tholr empicyer and a Jk or crpanization dasine that such suthonty be rexcinded,
D UC-UNIT [ LARIFICATION- A labor organizetion la currer tly recognized by Employer, but Petilioner seeks clarification of plscoment of certan omployees:
(Cneck om} [ in unit not previously certified. [} Ir unit previcualy cortifisd in Case No.
D AC-AMEM JMENT OF CERTIFICATION- Petitioner sesks umendment of certification issued in Case No.
Angch gt sment dascribing the spackfic amandment =ouph .
2. Name of Employ ir T mployer Representative 1o conlact Tel. No.
Warren Steel Holdings John Scheel 330-847-0487
| 3. Address(es) Of i: ARDKANMCMTS] Ivohod (SPeet and number, G5y, Siate. ZIP code) Fax No.
4000 Mahoning A enue, Warran, OH 44483 330-847-8130
a3, Type of Establls nmant [Feciory, ming, wholeaaler, ate.) - 4b. ldumiy princlps! product or sarvice Cail No.
Factory Steel Produting e-Msll
5, Unitinvolvpd (i JC pedition, destnibe present bargaining uii 211 altach deseription of progosed clanfication,} 8a Number of Employees In Unt:
R Boduction and Mairtenance Empl ) s
reduciion am Maintenance Empleyees approximately 150
Excluded Proposad (By UC/AG)
All office, clerical. | onfidential and professional employsss and g 1ands and supervisors as defined by (he Acl.
Gb. 1= e petilion SUDPOTIE DY 17 07 Mofs of T
- employess in the unii? | /] Yes [j No
(it you have chechs 1box RC in 1 above, chock and complate EITHIER item Ta or 76, whichever is sppficable) “Not applicable In R, UL, And A2
7, Requeti 'or recognilion as Bamaining Representstive way mede on (Date) 2-10-15 and Employer declined
recognid mn on or sbout {Dete) No Replv - == (¥ ro reply recaived. 0 eiate).
76 [Ipatitone i eurrently recognized as Bargaining Reprose nistive arnid deslres cartilication under tha Act
8. Name of Recogn sed or Centled Bergaining Agent (F rong, 5o tlide.) ,A O \ AfMlipton
None - 3% °_. 5
Addrose N =y | T8l No. Data of Recognition or Cenification
! CEl Vﬁ: DT : Ml
MAR 3e  |CeliNo e T
dans =
8. Exptration Date 5 Current Contract. If eny (Month, Day, Yeer) v 110, if you have chackad box LiD In 1 ebove, show here the date of exzcution of
egreemet granting union shop (Month, Dey and Yoer)
113, (s lhae now n drike or pickeling at the Employer's extablishm s it(s) 116 If s0, epproximately how many employess are participating?
Involvec!s e ] No
11e. The Empioyer | se bean pickated by or on behelf of (ingort Ne: ) ,alnbor

orgenization, of [ kert Address) - Since (Month, Dey, Yeer)

12, Organkzations o Individuals other than Petiianer {and other tha n those nemed in iterms 6 and 11c), which have cialmed recognition as répreseniatives Brid other organizationa
and individuals know 11o have a repreaentative Imerest in any emph iy oes in unit described In tem 5 atove, (If none, so siate)

Name Addross Tel. No, [Fax Ne.

Coll No. e-Mail

13 Full neme of pnr y ling petiten (F Iabor erganizetion, give TUIl 1 1ine, Including Iocal neme and numbar)
United Steel, Papa & Forestry, Rubber, Manufacturing, Energy /wliied Industrial and Service Workars Intemnational Unfon

14n, Addrass [sfroef and number, clty, &ete, and ZIP code) 1db, Tal. Nb, EXT 14c. Fax No.
25111 Miles Roac - Sute H 216-262-5683 216-202-5720
Warmsnsvlle Helg? s, OH 44128 144, Cell ;%_1 — Tde. o-Mall pgalegher@usm.on

15 Full name: of ngti sal or intematianal lsbor organization of whict Fetitioner ks an afMiste of constituert To be fitted In when pettron i fited by & lebor argenization)
Unlted Sleel, Papn & Forestry, Rubber, Manufaciuring, Energy \liled Industrial and Service Workers International Union
I declare that | ha road the above petition and that tha stuter junts are trug to the lipst of my knowlsdpe and balint.

Name (Phn) SignaAling v ot
Patrick Gaflagher v ke < é\ Tg:bfb?s?:d Director
Adarons (sfreat and 1 umber, city, stale, erd ZIP code) b
25111 Miles Roac - Suite H Tel. No. 216—292-{633 Fax No&"%ﬁ?@iﬁ;%zg
Warrensviile Heigh 5, OH 44125 . Cell No. 516-287-1664 etoll P '
WILLFUL FALSE STATEMENTS ON THIS PETITIO§ CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001

Solicttation of {he infs mati this for uthorized b ﬂ:l N, ! Labor Roltion STMEME"-E

olicitalion of {he infs mation on this form is author y the Naiunal Labor Relalions Act (NLRA), 29 U.8.C. § 151 et seq. Tha pringipal use of the Information is to assist
the Nationd Labor Felations Board (NLRB) in essingousmair kior ‘gara:ﬁce and related procead)mgs or liigaton, The rggﬁne uses !cg the information are fully set forlh in
lhe Fagaral Reglster, 1 Fed. Reg. 7494243 (Dec, 13, 2008). The HLRB wil further explain these usas upon request. Disclosure of this information to the NLRS is voluntary;
howsver. failura to si| ply the information will cause the NLRB to ¢ :4:ine to invoke Its processes.

MAR-B3-2815 12:54 2162925728 97% P.81



UNITED STATES OF AMERICA (

FORM ' NATIONAL LABOR RELATIONS BOARD Date Filed
Case No. (08-RC-147440 Mar 3, 2015
WARREN STEEL HOLDINGS, LLC Date Issued 04/14/2015
Employer |  TTTTTTTTmmmmmsommsomssmmsmssmssssosssemsoseoes
And city WARREN . State OHIO
: le ch
UNITED STEEL, PAPER & FORESTRY, RUBBER, Ré Aok i sapmrii
MANUFACTURING, ENERGY ALLIED INDUSTRIAL & 1 Stioulation
SERVICE WORKERS INTERNATIONAL UNION B Ste mECIY)
Petitioner [[] Board Direction (] Ml Ballot
[[] Consent Agreement
RD Direction
Incumbent Union (Code)

TALLY OF BALLOTS

The undersigned agent of the Regional Director certifies that the results of tabulation of ballots case in the election held
in the above case, and concluded on the date indicated above, were as follows:

. " N
1. Approximate number of eligible voters / ) A
2. NumberofVoidballots ',
UNITED STEEL, PAPER & FORESTRY, RUBBER, MANUFACTURING, R —
3. Number of Votes castfor ENERGY ALLIED INDUSTRIAL & SERVICE WORKERS / - :/
INTERNATIONAL UNION )
4. Number of Votes cast for )0.0.0.0.0.0.0.0.0.4
5. Number of Votes cast for NXXXXKXXXX
--------------------------------------------------------------------------------- ( . N A
6. Number of Votes cast against participating labor organization(s) "'{ .e)’\
7. Number of Valid votes counted (sum 3, 4, 5,and6) ____ / () , "ﬁ\
8. Number of challenged ballots ___ <L
8. Number of Validquses‘ counted plus challenged ballots (sum of 7andg8) / v { (J
\ — 4

10. Challeng@ (not)ﬁ;bfﬂcient in number to affect the results of the election.

. / N UNITED STEEL, PAPER & FORESTRY,
11. A majority of the valid votes counted plus challenged ballots (ltem has_ ir‘)‘ot) been cast for

- e e e O e 8 4 28 B 8 e bt 8 0 A e .....‘..;..---.\- ..V:\ ———-"‘I ____________________________
For the Regional Director {\ U ///f ( J é’a

N _ e
The undersigned acted as authorized observers in the counting and tee(llating of (aﬁoé"'indl'cated\‘abo e. We hereby certify that the
counting and tabulating were fairly and accurately done, that secrecy of the ballgts was maintaipg-;o/d, and that the results were as




UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 8

WARREN STEEL HOLDINGS, LLC
Employer
and

UNITED STEEL, PAPER & FORESTRY, Case 08-RC-147440
RUBBER, MANUFACTURING, ENERGY ALLIED

INDUSTRIAL & SERVICE WORKERS

INTERNATIONAL UNION

Petitioner

TYPE OF ELECTION: STIPULATED

CERTIFICATION OF REPRESENTATIVE

An election has been conducted under the Board’s Rules and Regulations. The Tally of
Ballots shows that a collective-bargaining representative has been selected. No timely objections
have been filed.

As authorized by the National Labor Relations Board, it is certified that a majority of the
valid ballots have been cast for

UNITED STEEL, PAPER & FORESTRY, RUBBER,
MANUFACTURING, ENERGY ALLIED INDUSTRIAL &
SERVICE WORKERS INTERNATIONAL UNION

and that it is the exclusive collective-bargaining representative of the employees in the following
appropriate unit.

Unit: All full-time and regular part-time production and maintenance employees employed by
the Employer at its 4000 Mahoning Avenue NW, Warren, Ohio but excluding all confidential
employees, office clerical employees, professional employees, guards and supervisors as defined
in the Act.

April 23, 2015 M E .

ALLEN BINSTOCK
Regional Director, Region 8
National Labor Relations Board




WARREN STEEL HOLDINGS, LLC
Case 08-RC-147440 -2-

NOTICE OF BARGAINING OBLIGATION

In the recent representation election, a labor organization received a majority of the valid
votes cast. Except in unusual circumstances, unless the results of the election are subsequently
set aside in a post-election proceeding, the employer’s legal obligation to refrain from
unilaterally changing bargaining unit employees’ terms and conditions of employment begins on
the date of the election.

The employer is not precluded from changing bargaining unit employees’ terms and
conditions during the pendency of post-election proceedings, as long as the employer (a) gives
sufficient notice to the labor organization concerning the proposed change(s); (b) negotiates in
good faith with the labor organization, upon request; and (c) good faith bargaining between the
employer and the labor organization leads to agreement or overall lawful impasse.

This is so even if the employer, or some other party, files objections to the election
pursuant to Section 102.69 of the Rules and Regulations of the National Labor Relations Board
(the Board). If the objections are later overruled and the labor organization is certified as the
employees’ collective-bargaining representative, the employer’s obligation to refrain from
making unilateral changes to bargaining unit employees’ terms and conditions of employment
begins on the date of the election, not on the date of the subsequent decision by the Board or
court. Specifically, the Board has held that, absent exceptional circumstances,® an employer acts
at its peril in making changes in wages, hours, or other terms and conditions of employment
during the period while objections are pending and the final determination about certification of
the labor organization has not yet been made.

It is important that all parties be aware of the potential liabilities if the employer
unilaterally alters bargaining unit employees’ terms and conditions of employment during the
pendency of post-election proceedings. Thus, typically, if an employer makes post-election
changes in employees’ wages, hours, or other terms and conditions of employment without
notice to or consultation with the labor organization that is ultimately certified as the employees’
collective-bargaining representative, it violates Section 8(a)(1) and (5) of the National Labor
Relations Act since such changes have the effect of undermining the labor organization’s status
as the statutory representative of the employees. This is so even if the changes were motivated
by sound business considerations and not for the purpose of undermining the labor organization.
As a remedy, the employer could be required to: 1) restore the status quo ante; 2) bargain, upon
request, with the labor organization with respect to these changes; and 3) compensate employees,
with interest, for monetary losses resulting from the unilateral implementation of these changes,
until the employer bargains in good faith with the labor organization, upon request, or bargains
to overall lawful impasse.

1 Exceptions may include the presence of a longstanding past practice, discrete event, or exigent
economic circumstance requiring an immediate response.
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T s UNITED STATES :OVERNMENT DO NOT WRITE IN THIS SPACE
romgzn.o: 3002 NATIONAL LABOR R:LATIONS BOARD Caro No, Die Fied
PETITlON
INSTRUGTIONS  Submit an origine! of this Petition to the MLRB Regional Office in the Region in which the employer concemed is located.
The Petitioner alle¢ es that the following circumsiances exist aml equests (hat the NLRB proceed under its proper authority pursuant to Section 9 of the NLRA.
7. PURPOSE OF 1HIS PETITION (I box RC, RM, or RD I check:K and a charge under Section B(b)(7) of the Act hes been filed invoiving the Empioyer named herein, the
statement foliow ng the description of the !yp'dpeoﬂmsw na be deemed made,) (Chack One)
RC-CERT FICATION OF REPRESENTATIVE - A substa el number of employees wish to be represented for purposes of collective bargalning by Petitioner and
Patitiontr - lasires 10 be CArtficd oA [eProsontative of the ¢ N PIoyoss,
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covered Iy an egreement betwean their employer end a | 1}ior orgenizatton desire thet such authorty be
|___| UC-UNIT 1iLARIFICATION- A labor omanization 18 cumenty recognized by Employer, but Petitioner seeks clar'ﬂu!ﬂon of placement of cenain employees;
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2. Name of Empioy “I’mployer Representetive to contact Tel. No.
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13, Full name of per y filing petition (11 rbor organization, gve full A3 1@, INGUOINgG I0CAT NAME And NUMDer)
United Steel, Pap2 & Forestry, Rubber, Manufacturing, Energy /\llied Industrial and Service Workers intemational Union
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Name (Prnt] Signature ; /4 Title (if eny)
Patrick Galiagher i Pl i far | 'SubDicret Direcor
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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 8

1240 E 9TH ST Agency Website: www.nlrb.gov
STE 1695 Telephone: (216)522-3715
CLEVELAND, OH 44199-2086 Fax: (216)522-2418

March 17, 2015

John Scheel

Warren Steel Holdings LLC
4000 Mahoning Ave NW
Warren, OH 44483-1924

Re: Warren Steel Holdings
Case 08-RC-147719

Dear Mr. Scheel:

This is to advise you that the Petitioner’s request to withdraw the petition in the above
case has been approved.

Very truly yours,

(M. B ek

Allen Binstock
Regional Director

AB:cj

cc: Patrick Gallagher, Sub-District Director
United Steel Paper & Forestry, Rubber,
Manufacturing, Energy Allied Industrial
& Service Workers International Union
25111 Miles Rd, Ste H
Warrensville Heights, OH 44128-5419



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-501 UNITED STATES OF AMERICA
®07 NATIONAL LABOR RELATIONS BOARD DO NOT WRITE :::THlS SPACE
Case te Filed
CHARGE AGAINST EMPLOYER o CA—4A4A] eJUN 7. 2008
INSTRUCTIONS:

L
File an original together with four copies and a copy for each additional charged party named in ftem 1 with NLRB Regional Director for the region in which the alleged
unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Number of workers employed
appx. 180

Felman Production

C. Address (Street, cily, state, and ZIP code) d. Employer Represeniative &, Telephone No.
4442 Graham station Road James Zerkle (304-882-1181
Letart, W. Va. 25253 R (Fa;: No.

. Type of Establishment (factory, mine, wholesaler, eic.) 9. \dentify principal product or service

Factory Metal Alloy

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) (4) conserted activities of the National Labor Relations Act, and these untair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The Incident occurred on the JigiJ/2008 when where sent home because they acted upon their rights protected
under the OSHA Act Section 13 (a), Imminent Danger Clause.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
United Steel Workers Local 5171

4a. Address (Street and number, city, state, and ZIP code) 4b. Telephone No.
P.O. Box 67 () -204-675-4%3%
Hartford ,\W.Va. 25247

- Fax No.

() -

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (fo be filled in when charge Is filed by a labor
organization)

United Steel Workers

6. DECLARATION
| d’e_dare that | have read the above charge and that the statements are true to the best of my knowledge and belief.
By %1 . ol E Mact a( +
n . Y in (eSl ch
(sigréture of representative or person making charge) nameandiﬂe_%ca Fors)

cug e () (3 -
address R4 | Rux 199 Point Ploagsat WV -3555¢ " () -204-675-453¢ G/Ig/ox
’ i (Tejephone No,) (date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist

meNauonalLaborRelaumsBoard (NLRB) in roc&esr?mﬂazrlmorpracncemdrelatedproceedmgsmmgaom The routine uses for the imformation are fully set forth in
the Federal Register, 71 Fed. R 74942-4 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to 'the information will cause the NLRB to deciine to invoke its processes.




United States Government

NATIONAL LABOR RELATIONS BOARD

Region 9
3003 John Weld Peck Federal Building
550 Main Street Telephone: (513) 684-3686
Cincinnati, Ohio 45202-3271 Facsimile: (513) 684-3946
August 6, 2008
Mr. Royal F. Martin
President
United Steel Workers Local 5171
P.O. Box 67

Hartford, WV 25247

Re: Felman Production
Case 9-CA-44441

Dear Mr. Martin:

This will acknowledge your request to withdraw the charge filed in the above-entitled
matter. | have approved such withdrawal and the case is closed on our records.

Very truly yours,

Gary W. Muffley
Regional Director

GWM/LGM/md

cc:  Mr. James Zerkle, Felman Production, 4442 Graham Station Road,
Letart, WV 25253

Mr. Riklin Brown, Attorney at Law, Bowles, Rice, McDavid, Graff & Love,
600 Quarrier Street, Charleston, WV 25301

Mr. Royal F. Martin, Route 1 Box 199, Point Pleasant, WV 25550



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-501 UNITED STATES OF AMERICA
s AT CEATES OF AMEICA on DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER P L
INSTRUCTIONS: JUN 17, 2008

File an original together with four copies and a copy for each additional charged party named in item 1 with NLRB Regional Director for the region in which the alleged
unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Number of workers employed
Felman Production appx. 180
c. Address (Street, cily, stale, and ZIP code) d. Employer Representative e. Telephone No.
4442 Graham Station Rd. James Zerkle, Ben Anderson 304-882-1181
Letart, W. Va. 25253 . (Fa;‘ No.
T, Type of Establishment(factory, mine, wholesaler, eic.) g. Identify principal product or service
Factory Metal Alloy

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) (4) conserted activities of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The incident occurred on or about the week of 08 appx. one week after an OSHA investigation, the Al
harassed, intimidated,falsely written up after their participation in the OSHA investigation.

crew was

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
United Steel Workers Local 5171

4a. Address (Street and number, city, state, and ZIP code) 4b. Telephone No.
P.O. Box 67 () -3GY-¢75-453%
Hartford W.Va. 25247

- Fax No.

) -

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

uh l+£§i § !g,gg‘ gz [4Xn ES('Q
6. DECLARATION

| declare g.l have read the above charge and that the statements are true to the best of my knowledge and belief.
By - .
(¢ of representative or person making charge) ayel I J 1'

[( name and titie or offics, if an;
' ‘ ) () -
nddress R+ | Rex |99  Paint Plesgsy WY 38554 ) -394-675- 4834 c[/?/og
- ' (Telephone No,) {clate,
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE"AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to assist
the National Labor Refations Board (NLRB) in sing unfair fabor practice and related proceedings or litigation. The routine uses for the imformation are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information wil cause the NLRB to decline to invoke its processes. .



FORM NLRB-501
FORM EXEMPT UNDER 44 U.S.C. 3512

UNITED STATES OF AMERICA . DO NOT WRITE IN THIS SPACE
_~—NATIONAL LABOR RELATIONS BOARD 9-CA-44442
HARGE AGAINST EMPLOYER Aug. 21, 2008
INSTRUCTIONS

File an original and 4 copies of this charge with NLRB Regional Director for
the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Number of workers employed

Felman Production Approx. 180

c. Address (street, city, state, ZIP code) d. Employer Representative e. Telephone No.

4442 Graham Station Road ) James Zerkle, Ben Anderson (304) 882-1181

Letart, W V 25253 Fax No.

f. Type of Establishment (factory, mine, wholesaler, etc.) g. ldentify principal product or service

Factory Metal Alloy

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and these unfair labor practices are

unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of the
Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On about January 23, 2008, RISNRIES] RIARIER threatened that employee [IENIWISI had better watch i back, or

words to that effect, for engaging in protected concerted activities by calling OSHA regarding safety concerns at the Employer.

On about [QEZIRIERJ 2008, the Employer issued a written warning to [QIQNQIYIS®) because f§ engaged in protected concerted
activities.

On about QICHDIG] 2008, RIS and [(IXGNHINE) engaged in unusually close
and prolonged observation of [DEDNQAYI®) and criticized [ performance of routine job functions because [ engaged in

protected concerted activities.

By the above and other acts, the above-named employer has interfered with, restrained, and coerced employees in the exercise of the
rights guaranteed in Section 7 of the Act.

3. Full Name of party filing charge (if labor organization, give full name, including local name and number)
United Steelworkers of America, Local 5171, AFL-CIO-CLC

4a. Address (street and number, city, state and ZIP code) 4b, Telephone No.
P.O. Box 67 (304) 675-4838
Hartford, W V 25247 Fax No.

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed
by a labor organization. '

United Steelworkers of America, AFL-CIO-CLC

6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

v AN E -
By Title- President

Signatufg of representative or person making charge  Royal F. Martin

Address Route | Box 199 Fax No.
Date_§ = {5-¢g ¥
Point Pleasant, WV 25550 Telephone No. (304) 675-4838

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. §151 et seq. The principal use of the information is

to assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are

fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information

to the NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



United States Government

NATIONAL LABOR RELATIONS BOARD

Region 9
3003 John Weld Peck Federal Building
550 Main Street Telephone: (513) 684-3686
Cincinnati, Ohio 45202-3271 Facsimile: (513) 684-3946
August 26, 2008
Mr. Royal F. Martin
President
United Steel Workers Local 5171
P.O. Box 67

Hartford, WV 25247

Mr. Ricklin Brown

Attorney at Law

Bowles, Rice, McDavid, Graff & Love
600 Quarrier Street

P.O. Box 1386

Charleston, WV 25335

Re: Felman Production
Case 9-CA-44442

Gentlemen:

The Region has carefully considered the charge filed against Felman Production alleging it
violated the National Labor Relations Act. As explained below, | have decided that further
proceedings on that charge should be handled in accordance with the Board’s deferral policy.

Deferral Policy: The Board’s deferral policy provides that this Agency will withhold
making a final determination on certain arguably meritorious unfair labor practice charges when
a grievance involving the same issue can be processed under the grievance/arbitration provisions
of the applicable contract. Collyer Insulated Wire, 192 NLRB 837 (1971), and United
Technologies Corp., 268 NLRB 557 (1984). This policy is based, in part, on the preference that
the parties should resolve certain issues through their contractual grievance procedure in order to
achieve a prompt, fair and effective settlement of their dispute. Therefore, if an employer agrees
to waive contractual time limits and process the related grievance through arbitration if
necessary, the Regional Office will defer the charge. However, this policy requires that a charge
be dismissed if the charging party thereafter fails to promptly file and attempt to process a
grievance on the subject matter of the charge.

Decision to Defer: Based on our investigation, | am deferring further proceedings on the
charge to the grievance/arbitration process for the following reasons:

(over)



1. The charge alleges: The Employer violated Section 8(a 1 of the Act by threatenmg
employee (XS} (b) (7)(C) with retaliation on 2008, 1ssumg
written warning on RUSELEER 2008 and engaging 1n 1u1usua y long and close
observation and criticism of il work on or about 2008 all becauseﬁ
engaged in protected concerted activities.

2. The Employer and the Union have a collective-bargaining agreement currently in effect
that provides for final and binding arbitration.

3. The Employer is willing to process a grievance concerning the above allegations in the
charge and will arbitrate the grievance if necessary. The Employer has also agreed to
waive any time limitations in order to ensure that the arbitrator addresses the merits of the
dispute.

4. Since the above allegations in the charge appear to be covered by certain provisions of
the collective-bargaining agreement, it is likely that such allegations may be resolved
through the grievance/arbitration procedure.

Further Processing of the Charge: As explained below, while the charge is deferred, the
Region will monitor the processing of the grievance and, under certain circumstances, will
resume processing the charge.

Charging Party’s Obligation: Under the Board’s Collyer deferral policy, the Charging
Party has an affirmative obligation to file a grievance, if a grievance has not already been filed.
If the Charging Party fails either to promptly file or submit the grievance to the grievance/
arbitration process, or declines to have the grievance arbitrated if it is not resolved, I will dismiss
the charge.

Charged Party’s Conduct: If the Charged Party prevents or impedes resolution of the
grievance, raises a defense that the grievance is untimely filed or refuses to arbitrate the
grievance, I will revoke deferral and resume processing of the charge.

Inquiries and Requests for Further Processing: Approximately every 90 days, the
Regional Office will ask the parties about the status of this dispute to determine if the dispute has
been resolved and whether continued deferral is appropriate. However, I will accept and
consider at any time requests and supporting evidence submitted by any party to this matter for
dismissal of the charge for continued deferral of the charge or for issuance of a complaint.

Notice to Arbitrator Form: If the grievance is submitted to an arbitrator, please sign and
submit to the arbitrator the enclosed “Notice to Arbitrator” form to ensure that the Region
receives a copy of an arbitration award when the award is sent to the parties.

Review of Arbitrator’s Award: If the grievance is arbitrated, the Charging Party may
request that this office review the arbitrator’s award. The request must be in writing and
addressed to me. The request should discuss whether the arbitration process was fair and
regular, whether the unfair labor practice allegations in the charge were considered by the
arbitrator, and whether the award is clearly repugnant to the Act. Further guidance on the nature



of this review is provided in Spielberg Mfg. Co., 112 NLRB 1080 (1955), and Olin Corp., 268
NLRB 573 (1984).

Your Right to Appeal: The National Labor Relations Board Rules and Regulations
permit you to obtain a review of this action by filing an appeal with the GENERAL COUNSEL
of the National Labor Relations Board. Use of the Appeal Form (Form NLRB-4767) will satisfy
this requirement. However, you are encouraged to submit a complete statement setting forth the
facts and reasons why you believe that the decision to dismiss your charge was incorrect.

The appeal may be filed by regular mail addressed to the General Counsel at the National
Labor Relations Board, Attn: Office of Appeals, 1099 14th Street, N.W., Washington D.C.
20570-0001. A copy of the appeal should also be mailed to the Regional Director.

An appeal also may be filed electronically by using the E-filing system on the Agency’s
Website. In order to file an appeal electronically, please go to the Agency’s Website at
www.nlrb.gov and select the E-Gov tab and click on E-Filing. Scroll to the General Counsel’s
Office of Appeals. Select the type of document you wish to file electronically and you will
navigate to detailed instructions on how to file an appeal electronically.

The appeal MAY NOT be filed by facsimile transmission.

Appeal Due Date: The appeal must be received by the General Counsel in Washington
D.C. by the close of business at 5:00 p.m. (EDT) on September 9, 2008. If you mail the appeal,
it will be considered timely filed if it is postmarked no later than one day before the due date set
forth above. If you file the appeal electronically, it also must be received by the General Counsel
by the close of business at 5:00 p.m. (ET) on September 9, 2008. A failure to timely file an
appeal electronically will not be excused on the basis of a claim that transmission could not be
accomplished because the receiving machine was off-line or unavailable, the sending machine
malfunctioned, or for any other electronic-related reason.

Extension of Time to File Appeal: Upon good cause shown, the General Counsel, may
grant you an extension of time to file the appeal. You may file a request for an extension of time
to file by mail, facsimile transmission, or through the Internet. The fax number is (202) 273-
4283. Special instructions for requesting an extension of time over the Internet are set forth in
the attached Access Code Certificate. While an appeal will be accepted as timely filed if it is
postmarked no later than one day prior to the appeal due date, this rule does not apply to requests
for extension of time. A request for an extension of time to file an appeal must be received on
or before the original appeal due date. A request that is postmarked prior to the appeal due date
but received after the appeal due date will be rejected as untimely. Unless filed through the
Internet, a copy of any request for extension of time should be sent to me.

Confidentiality/Privilege: Please be advised that we cannot accept any limitations on
the use of any appeal statement or evidence in support thereof provided to the Agency. Thus,
any claim of confidentiality or privilege cannot be honored, except as provided by the FOIA, 5
U.S.C. 552, and any appeal statement may be subject to discretionary disclosure to a party upon
request during the processing of the appeal. In the event the appeal is sustained, any statement or
material submitted may be subject to introduction as evidence at any hearing that may be held
before an administrative law judge. Further, we are required by the Federal Records Act to keep



copies of documents used in our case handling for some period of years after a case closes.
Accordingly, we may be required by the FOIA to disclose such records upon request, absent
some applicable exemption such as those that protect confidential source, commercial/financial
information or personal privacy interests (e.g., FOIA Exemptions 4, 6, 7(C) and 7(D),5 U.S.C. 8
552(b)(4), (6), (7)(C), and 7(D)). Accordingly, we will not honor any requests to place
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the foregoing laws, regulations, and policies.

Notice to Other Parties of Appeal: You should notify the other party(ies) to the case
that an appeal has been filed. Therefore, at the time the appeal is mailed to the General Counsel,
please complete the enclosed Appeal Form (NLRB-4767) and send one copy of the form to all
parties whose names and addresses are set forth in this letter.

Very truly yours,

Gary W. Muffley
Regional Director

GWM/LGM/md
Enclosures (5)

cc:  Mr. Royal F. Martin
Route 1 Box 199
Point Pleasant, WV 25550

Mr. James Zerkle

Mr. Ben Anderson

Felman Production

4442 Graham Station Road
Letart, WV 25253

Mr. Gary W. Muffley

Regional Director

National Labor Relations Board, Region 9
3003 John Weld Peck Federal Building
550 Main Street

Cincinnati, OH 45202

Mr. Ronald Meisburg

General Counsel

National Labor Relations Board
1099 - 14th Street, N.W.
Washington, D.C. 20570



United States Government

NATIONAL LABOR RELATIONS BOARD

Region 9

3003 John Weld Peck Federal Building

550 Main Street Telephone: (513) 684-3686
Cincinnati, Ohio 45202-3271 Facsimile: (513) 684-3946

February 3, 2009

Mr. Royal F. Martin

President

United Steel Workers Local 5171
P.O. Box 67

Hartford, WV 25247

Re: Felman Production
Case 9-CA-44442

Dear Mr. Martin:

This will acknowledge your request to withdraw the charge filed in the above-entitled
matter. | have approved such withdrawal and the case is closed on our records.

Very truly yours,

Gary W. Muffley
Regional Director

GWM/LGM/md

cc:  Mr. James Zerkle, Mr. Ben Anderson, Felman Production,
4442 Graham Station Road, Letart, WV 25253

Mr. Ricklin Brown, Attorney at Law, Bowles, Rice, McDavid, Graff & Love,
600 Quarrier Street, P.O. Box 1386, Charleston, WV 25335

Mr. Royal F. Martin, Route 1 Box 199, Point Pleasant, WV 25550



FORM EXEMPT UNDER 44 U.S.C 35612

FORM NLRB-501 UNITED STATES OF AMERICA
©-07) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
9-CA-44443 JUN 17, 2008
INSTRUCTIONS:

File an original together with four copies and a copy for each additional charged party named in item 1 with NLRB Regional Director for the region in which the alleged
unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Number of workers employed
appx. 180

Felman Production

C. Address (Streef, city, stale, and ZIP code) d. Employer Representative e. Telephone No.
4442 Graham station Road James Zerkle 304-882-1181
Letart, W. Va. 25253 . (Fa;‘ No.

1. Type of Establishment (factory, mine, wholesaler, eic.) g. Identify principal product or service

Factory Metal Alloy

h. The above-named employer has enqag_ed in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) (4) conserted activities of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The Incident occurred on thelfiiilill2008 appx. 60 days after the OSHA time line expired Section 11 (¢) WBPP. When one
of these [jiilij were discharged,after [fifj known participation with the investigation and possible a second for same reason.
it is the belief of this local it is a Direct result of their participation in the investigation of an incident, which occurred on the

Bl 200

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
United Steel Workers Local 5171

4a. Address (Street and number, city, state, and ZIP code) 4b. Telephone No.
P.O. Box 67 () - 304-675-4%83¢
Hartford ,W.Va. 25247 . l(’m; No.

5. Full name of national or international fabor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

United Steel Workers

6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

: - : oy<l F. mectin(Proside
{sign, of representative or person making charge) = X

U ()
awess Rt | Boy 199, Poiat Plossent WY }Sﬁo Q) -307-675 5] cliglog

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NL 29U S.C. § 151 etseq The principal use of the information is to assist
the National Labor Relations Board (NLRB) m;t(Dec 1;un‘::xirla!)or practice and related proc n The routine uses for the imformation are fully set forth in

the Federal Register, 71 Fed. Reg. 749424 2006). The NLRB will further explain ti'me uses upon request. Disclosure of this information to the NLRB is
voluntary; howevey, failure to supply the information will cause the NLRB to decline to invoke its processes. pon




FORM NLRB-501 FORM EXEMPT UNDER 44 U.S.C. 3512

UNITED STATES OF AMERICA - DO-NOT WRITE IN THIS SPACE
TATQNAL LABOR RELATIONS BOARD Case Date Filed
HARGE AGAINST EMPLOYER 9-CA-44443 Augs. 21, 2008

INSTRUCTIONS
File an original and 4 copies of this charge with NLRB Regional Director for
the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Number of workers employed
Felman Production Approx. 180
c. Address (street, city, state, ZIP code) d. Employer Representative e. Telephone No.
4442 Graham Station Road James Zerkle (304) 882-1181
Letart, WV 25253 Fax No.
f. Type of Establishment (factory, mine, wholesaler, etc.) g. ldentify principal product or service
Factory Metal Alloy
h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and these unfair labor practices are

unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of the
Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On about IR, 2008, the Employer discharged ([JENTINWISI because Jl§ engaged in protected concerted activities.

By the above and other acts, the above-named employer has interfered with, restrained, and coerced employees in the exercise of the
rights guaranteed in Section 7 of the Act.

3. Full Name of party filing charge (if labor organization, give full name, including local name and number)
United Steelworkers of America, Local 5171, AFL-CIO-CLC

4a. Address (street and number, city, state and ZIP code) 4b. Telephone No.
P.O. Box 67 (304) 675-4838
Hartford, WV 25247 Fax No.

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed
by a labor organization.
United Steelworkers of America, AFL-CI0-CLC

6. DECLARATION
1 declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

Z JhoA ' i
By 2 . Title President
Signatéfe of representative or person making charge Royal F. Martin

Address Route 1, Box 199 Fax No.
Date_8 -/ 5 ~d Z
Telephone No. (304) 675-4838

Point Pleasant, West Virginia 25550

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. §151 et seq. The principal use of the information is

to assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are

fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information

to the NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



United States Government

NATIONAL LABOR RELATIONS BOARD

Region 9
3003 John Weld Peck Federal Building
550 Main Street Telephone: (513) 684-3686
Cincinnati, Ohio 45202-3271 Facsimile: (513) 684-3946
August 26, 2008
Mr. Royal F. Martin
President
United Steel Workers Local 5171
P.O. Box 67

Hartford, WV 25247

Mr. Ricklin Brown

Attorney at Law

Bowles, Rice, McDavid, Graff & Love
600 Quarrier Street

P.O. Box 1386

Charleston, WV 25335

Re: Felman Production
Case 9-CA-44443

Gentlemen:

The Region has carefully considered the charge filed against Felman Production alleging it
violated the National Labor Relations Act. As explained below, | have decided that further
proceedings on that charge should be handled in accordance with the Board’s deferral policy.

Deferral Policy: The Board’s deferral policy provides that this Agency will withhold
making a final determination on certain arguably meritorious unfair labor practice charges when
a grievance involving the same issue can be processed under the grievance/arbitration provisions
of the applicable contract. Collyer Insulated Wire, 192 NLRB 837 (1971), and United
Technologies Corp., 268 NLRB 557 (1984). This policy is based, in part, on the preference that
the parties should resolve certain issues through their contractual grievance procedure in order to
achieve a prompt, fair and effective settlement of their dispute. Therefore, if an employer agrees
to waive contractual time limits and process the related grievance through arbitration if
necessary, the Regional Office will defer the charge. However, this policy requires that a charge
be dismissed if the charging party thereafter fails to promptly file and attempt to process a
grievance on the subject matter of the charge.

(over)



Decision to Defer: Based on our investigation, | am deferring further proceedings on the
charge to the grievance/arbitration process for the following reasons:

1. he charge alleges: The Employer violated Section 8(a)(1) of the Act on or about
2008, by discharging employee [(JCIENEI®) vecause i engaged in protected
concerted activities.

2. The Employer and the Union have a collective-bargaining agreement currently in effect
that provides for final and binding arbitration.

3. The Employer is willing to process a grievance concerning the above allegations in the
charge and will arbitrate the grievance if necessary. The Employer has also agreed to
waive any time limitations in order to ensure that the arbitrator addresses the merits of the
dispute.

4. Since the above allegations in the charge appear to be covered by certain provisions of
the collective-bargaining agreement, it is likely that such allegations may be resolved
through the grievance/arbitration procedure.

Further Processing of the Charge: As explained below, while the charge is deferred, the
Region will monitor the processing of the grievance and, under certain circumstances, will
resume processing the charge.

Charging Party’s Obligation: Under the Board’s Collyer deferral policy, the Charging
Party has an affirmative obligation to file a grievance, if a grievance has not already been filed.
If the Charging Party fails either to promptly file or submit the grievance to the grievance/
arbitration process, or declines to have the grievance arbitrated if it is not resolved, I will dismiss
the charge.

Charged Party’s Conduct: If the Charged Party prevents or impedes resolution of the
grievance, raises a defense that the grievance is untimely filed or refuses to arbitrate the
grievance, | will revoke deferral and resume processing of the charge.

Inquiries and Requests for Further Processing: Approximately every 90 days, the
Regional Office will ask the parties about the status of this dispute to determine if the dispute has
been resolved and whether continued deferral is appropriate. However, | will accept and
consider at any time requests and supporting evidence submitted by any party to this matter for
dismissal of the charge for continued deferral of the charge or for issuance of a complaint.

Notice to Arbitrator Form: If the grievance is submitted to an arbitrator, please sign and
submit to the arbitrator the enclosed “Notice to Arbitrator” form to ensure that the Region
receives a copy of an arbitration award when the award is sent to the parties.

Review of Arbitrator’s Award: If the grievance is arbitrated, the Charging Party may
request that this office review the arbitrator’s award. The request must be in writing and
addressed to me. The request should discuss whether the arbitration process was fair and
regular, whether the unfair labor practice allegations in the charge were considered by the



arbitrator, and whether the award is clearly repugnant to the Act. Further guidance on the nature
of this review is provided in Spielberg Mfg. Co., 112 NLRB 1080 (1955), and Olin Corp., 268
NLRB 573 (1984).

Your Right to Appeal: The National Labor Relations Board Rules and Regulations
permit you to obtain a review of this action by filing an appeal with the GENERAL COUNSEL
of the National Labor Relations Board. Use of the Appeal Form (Form NLRB-4767) will satisfy
this requirement. However, you are encouraged to submit a complete statement setting forth the
facts and reasons why you believe that the decision to dismiss your charge was incorrect.

The appeal may be filed by regular mail addressed to the General Counsel at the National
Labor Relations Board, Attn: Office of Appeals, 1099 14th Street, N.W., Washington D.C.
20570-0001. A copy of the appeal should also be mailed to the Regional Director.

An appeal also may be filed electronically by using the E-filing system on the Agency’s
Website. In order to file an appeal electronically, please go to the Agency’s Website at
www.nlrb.gov and select the E-Gov tab and click on E-Filing. Scroll to the General Counsel’s
Office of Appeals. Select the type of document you wish to file electronically and you will
navigate to detailed instructions on how to file an appeal electronically.

The appeal MAY NOT be filed by facsimile transmission.

Appeal Due Date: The appeal must be received by the General Counsel in Washington
D.C. by the close of business at 5:00 p.m. (EDT) on September 9, 2008. If you mail the appeal,
it will be considered timely filed if it is postmarked no later than one day before the due date set
forth above. If you file the appeal electronically, it also must be received by the General Counsel
by the close of business at 5:00 p.m. (ET) on September 9, 2008. A failure to timely file an
appeal electronically will not be excused on the basis of a claim that transmission could not be
accomplished because the receiving machine was off-line or unavailable, the sending machine
malfunctioned, or for any other electronic-related reason.

Extension of Time to File Appeal: Upon good cause shown, the General Counsel, may
grant you an extension of time to file the appeal. You may file a request for an extension of time
to file by mail, facsimile transmission, or through the Internet. The fax number is (202) 273-
4283. Special instructions for requesting an extension of time over the Internet are set forth in
the attached Access Code Certificate. While an appeal will be accepted as timely filed if it is
postmarked no later than one day prior to the appeal due date, this rule does not apply to requests
for extension of time. A request for an extension of time to file an appeal must be received on
or before the original appeal due date. A request that is postmarked prior to the appeal due date
but received after the appeal due date will be rejected as untimely. Unless filed through the
Internet, a copy of any request for extension of time should be sent to me.

Confidentiality/Privilege: Please be advised that we cannot accept any limitations on
the use of any appeal statement or evidence in support thereof provided to the Agency. Thus,
any claim of confidentiality or privilege cannot be honored, except as provided by the FOIA, 5
U.S.C. 552, and any appeal statement may be subject to discretionary disclosure to a party upon
request during the processing of the appeal. In the event the appeal is sustained, any statement or
material submitted may be subject to introduction as evidence at any hearing that may be held



before an administrative law judge. Further, we are required by the Federal Records Act to keep
copies of documents used in our case handling for some period of years after a case closes.
Accordingly, we may be required by the FOIA to disclose such records upon request, absent
some applicable exemption such as those that protect confidential source, commercial/financial
information or personal privacy interests (e.g., FOIA Exemptions 4, 6, 7(C) and 7(D), 5 U.S.C. 8
552(b)(4), (6), (7)(C), and 7(D)). Accordingly, we will not honor any requests to place
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the foregoing laws, regulations, and policies.

Notice to Other Parties of Appeal: You should notify the other party(ies) to the case
that an appeal has been filed. Therefore, at the time the appeal is mailed to the General Counsel,
please complete the enclosed Appeal Form (NLRB-4767) and send one copy of the form to all
parties whose names and addresses are set forth in this letter.

Very truly yours,

Gary W. Muffley
Regional Director

GWM/LGM/md
Enclosures (5)

cc:  Mr. Royal F. Martin
Route 1 Box 199
Point Pleasant, WV 25550

Mr. James Zerkle

Felman Production

4442 Graham Station Road
Letart, WV 25253

Mr. Gary W. Muffley

Regional Director

National Labor Relations Board, Region 9
3003 John Weld Peck Federal Building
550 Main Street

Cincinnati, OH 45202

Mr. Ronald Meisburg

General Counsel

National Labor Relations Board
1099 - 14th Street, N.W.
Washington, D.C. 20570



United States Government

NATIONAL LABOR RELATIONS BOARD

Region 9

3003 John Weld Peck Federal Building

550 Main Street Telephone: (513) 684-3686
Cincinnati, Ohio 45202-3271 Facsimile: (513) 684-3946

February 3, 2009

Mr. Royal F. Martin

President

United Steel Workers Local 5171
P.O. Box 67

Hartford, WV 25247

Re: Felman Production
Case 9-CA-44443

Dear Mr. Martin:

This will acknowledge your request to withdraw the charge filed in the above-entitled
matter. | have approved such withdrawal and the case is closed on our records.

Very truly yours,

Gary W. Muffley
Regional Director

GWM/LGM/md

cc:  Mr. James Zerkle, Mr. Ben Anderson, Felman Production,
4442 Graham Station Road, Letart, WV 25253

Mr. Ricklin Brown, Attorney at Law, Bowles, Rice, McDavid, Graff & Love,
600 Quarrier Street, P.O. Box 1386, Charleston, WV 25335

Mr. Royal F. Martin, Route 1 Box 199, Point Pleasant, WV 25550



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-501 UNITED STATES OF AMERICA -~
07 NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
' 0-CA-44618 SEP 24, 2008
INSTRUCTIONS:

File an original together with four copies and a copy for each additional charged party named in item 1 with NLRB Regional Director for the region in which the alleged
unfair labor practice occurred or js occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Number of workers employed
Felman Productions . app. 100
c. Address (Street, cily, state, and ZIP code) d. Employer Representative e. Telephone No.
4442 Graham Stafion Road Meredith (304)882-1181
Marker Fax No.
Letart WV 25253 Human Resources (304)882-3853
f. Type of Establishment (factory, mine, wholesaler, etc.) g. ldentify principal product or service
factory ferro alloys

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list
subsections) (3) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about QISYRIEE] 2008, the above-named Employer disciplined [[JYBNEYWIS) because giggiled grievances under the
ainine asgreement hetween the Employer and United Steelworkers of America, Local 5171.

b) (6), (b) (7)(C)

)08, the Employer, through{(YYONBXW®). threatened to terminate an employee if the employee refused
to sign a last chance agreement and continued with the grievance process.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
(b) (6), (b) (7)(C) B

get and number, city, state, and ZIP coc;e) - - 4b. Telephone No.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) I:aJ;No-

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

6. DECLARATION
e and that the statements are true to the best of my knowledge and belief.

Individual
(Print/type name and title or office, if any)

) (6). (0) ()C) T 02 #3a&

elephone No.) (date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT (b) (6), (b) (7)(C)
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLR%), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLR% in rocessmé; unfair labor practice and related proceedings or litigation. The routine uses for the information are iulmaset forthin
the Federal Register, 71 Fed. Reg. 749 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supplgy the information will cause the NLRB to decline to invoke its processes. ) :




United States Government

NATIONAL LABOR RELATIONS BOARD
Region 9

3003 John Weld Peck Federal Building

550 Main Street Telephone: (513) 684-3686
Cincinnati, Ohio 45202-3271 Facsimile: (513) 684-3946

November 24, 2008

(b) (6), (b) (7)(C)

Re: Felman Productions
Case 9-CA-44618

United Steelworkers of America,

District 8, Sub-District 6 and its Local 5171
(Felman Productions)

Case 9-CB-12044

BT ) (6). () (1)C)

This will acknowledge your request to withdraw the charges filed in the above-entitled
matter. | have approved such withdrawal and these cases are closed on our records.

Very truly yours,

Gary W. Muffley
Regional Director

GWM/EJG/md

cc:  Mr. Alan Sampson, Sub-Director, United Steelworkers of America, District 8,
Sub-District 6 and its Local 5171, 642 Brady Street, Barboursville, WV 25504

Ms. Meredith Marker, Human Resources, Felman Productions,
4442 Graham Station Road, Letart, WV 25253

Mr. Riklin Brown, Attorney at Law, Bowles, Rice, McDavid, Graff & Love,
600 Quarrier Street, P.O. Box 1386, Charleston, WV 25335



FORM EXEMPT UNDER 44 U.8.C 3512

INTERNET UNITED STATES OF AMERICA
FORM NLRE.501 NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
9-CA-44818 March 2, 2009
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name ofEmponer b. Tel. No. 304-882-1181
Felman Production Inc.
c. Cell No.
f. Fax No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
Rt.3 P.O. Box 127 Steve Pragnell g. e-Mail
Letart, WV. 25253 Denis DolzHikov
h. Number of workers employed
approx. 168
i. Type of Establishment (factory, mine, wholesaler, efc.) j. Identify principal product or service
Factory Steel Alloy

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) (5 ) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Unilateral Implementation of Company Policy on or about; September 02, 2008, October 06,2008, January 20, 2009,
February 03, 2009, and February 10, 2009.

?J Fii’“ name of %ny ling charge (if Qa_??r organization, give full name, including local name and number)
n el Wo

ed Ste ers Local 5
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(b) (6), (b) (7)(C) ATy
4d. Fax No.
4e. e-Mail

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor
organization) s jited Steel,Paper,and Forestry,Rubber,Manufacturing,Energy,Allied Industrial and Service Workers Int. Union

6. DECLARATION Tel. No.
e and that the statements are true to the best of my knowledge and belief. (b) (6), (b) (TX(C)

BDICADIGIGN USW Local 5171 | 0o am. CeliNe.

(Printtype name and fitle or office, if any)

23(b) (6), (b) (7)(C) AL

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to assist

the National Labor Relations Board (NLRB) in processing unfair labor practice and refated proceedings or litigation. The routine uses for the information are fully set forth in

the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

), (b) i n\C

——r=(D) (6), (b) (7XC)

Fax No.

e-Mail




United States Government

NATIONAL LABOR RELATIONS BOARD

Region 9

3003 John Weld Peck Federal Building

550 Main Street Telephone: (513) 684-3686
Cincinnati, Ohio 45202-3271 Facsimile: (513) 684-3946

March 31, 2009

(b) (6), () (7)(C)
R T /S W Tocal 5171

United Steelworkers Local 5171

(b) (). (b) (7)(C)

Re: Felman Production Inc.
Case 9-CA-44818

(b) (6), (b) (7XC),

The Region has carefully investigated and considered your charge against Felman
Production Inc. alleging violations under Section 8 of the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have concluded that further
proceedings are not warranted, and I am dismissing your charge for the following reasons:

The basic requirement of a party filing a charge with the National Labor Relations Board is
that the party must furnish sufficient evidence to establish that a prima facie violation of the Act
has been committed. Since you did not submit any evidence in support of your charge, a prima
facie violation of the Act has not been established.

Your Right to Appeal: The National Labor Relations Board Rules and Regulations
permit you to obtain a review of this action by filing an appeal with the GENERAL COUNSEL
of the National Labor Relations Board. Use of the Appeal Form (Form NLRB-4767) will satisfy
this requirement. However, you are encouraged to submit a complete statement setting forth the
facts and reasons why you believe that the decision to dismiss your charge was incorrect.

(over)



The appeal may be filed by regular mail addressed to the General Counsel at the National
Labor Relations Board, Attn: Office of Appeals, 1099 14th Street, N.W., Washington D.C.
20570-0001. A copy of the appeal should also be mailed to the Regional Director.

An appeal also may be filed electronically by using the E-filing system on the Agency’s
Website. In order to file an appeal electronically, please go to the Agency’s Website at
www.nlrb.gov and select the E-Gov tab and click on E-Filing. Scroll to the General Counsel’s
Office of Appeals. Select the type of document you wish to file electronically and you will
navigate to detailed instructions on how to file an appeal electronically.

The appeal MAY NOT be filed by facsimile transmission.

Appeal Due Date: The appeal must be received by the General Counsel in Washington,
D. C. by the close of business at 5:00 p.m. [EST or EDT, as appropriate] on April 14, 2009,
unless electronically filed. If you mail the appeal, it will be considered timely if it is postmarked
no later than one day before the due date. If you file the appeal electronically it will be
considered timely filed if the transmission of the entire document through the Agency’s website
is accomplished no later than 11:59 p.m. Eastern Time on the due date.

Extension of Time to File Appeal: Upon good cause shown, the General Counsel, may
grant you an extension of time to file the appeal. You may file a request for an extension of time
to file by mail, facsimile transmission, or through the Internet. The fax number is (202) 273-
4283. Special instructions for requesting an extension of time over the Internet are set forth in
the attached Access Code Certificate. While an appeal will be accepted as timely filed if it is
postmarked no later than one day prior to the appeal due date, this rule does not apply to requests
for extension of time. A request for an extension of time to file an appeal must be received on
or before the original appeal due date. A request that is postmarked prior to the appeal due date
but received after the appeal due date will be rejected as untimely. Unless filed through the
Internet, a copy of any request for extension of time should be sent to me.

Confidentiality/Privilege: Please be advised that we cannot accept any limitations on the
use of any appeal statement or evidence in support thereof provided to the Agency. Thus, any
claim of confidentiality or privilege cannot be honored, except as provided by the FOIA, 5
U.S.C. 552, and any appeal statement may be subject to discretionary disclosure to a party upon
request during the processing of the appeal. In the event the appeal is sustained, any statement or
material submitted may be subject to introduction as evidence at any hearing that may be held
before an administrative law judge. Further, we are required by the Federal Records Act to keep
copies of documents used in our case handling for some period of years after a case closes.
Accordingly, we may be required by the FOIA to disclose such records upon request, absent
some applicable exemption such as those that protect confidential source, commercial/financial
information or personal privacy interests (e.g., FOIA Exemptions 4, 6, 7(C) and 7(D), 5 U.S.C. 8
552(b)(4), (6), (7)(C), and 7(D)). Accordingly, we will not honor any requests to place
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the foregoing laws, regulations, and policies.

Notice to Other Parties of Appeal: You should notify the other party(ies) to the case that
an appeal has been filed. Therefore, at the time the appeal is mailed to the General Counsel,



please complete the enclosed Appeal Form (NLRB-4767) and send one copy of the form to all
parties whose names and addresses are set forth in this letter.

Very truly yours,

Laura E. Atkinson
Acting Regional Director

LEA/DJS/md
Attachments (5)

cc:  Mr. Steve Pragnell
Denys DolzHikov
Felman Production Inc.
Route 3, P.O. Box 127
Letart, WV 25253

Mr. Ricklin Brown

Attomney at Law

Bowles, Rice, McDavid, Graff & Love
600 Quarrier Street

P.O. Box 1386

Charleston, WV 25335

(b) (), (b) (7)(C)
MR (/SW Local 5171
United Steelworkers Local 5171

(b) (6), (b) (7)(C)

Mr. Gary W. Muffley

Regional Director

National Labor Relations Board, Region 9
3003 John Weld Peck Federal Building
550 Main Street

Cincinnati, OH 45202

Mr. Ronald Meisburg

General Counsel

National Labor Relations Board
1099 - 14th Street, N.W.
Washington, D.C. 20570



R RE UNITED STATES GOVERNMENT

% | NATIONAL LABOR RELATIONS BOARD
OFFICE OF THE GENERAL COUNSEL

Washington, D.C. 20570

April 27, 2009

Re: Felman Production Inc.
Case No. 9-CA-44818

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

USW, Local 5171
United Steelworkers, L.ocal 5171

Dear

Your appeal has been carefully considered. The appeal is denied substantially for the reasons set
forth in the Acting Regional Director's letter of March 31, 2009. As a charging party under the
National Labor Relations Act, you are required to fully cooperate with the Regional Office’s
mvestigation of the unfair labor practice charge, and expeditiously respond to their requests. In
the instant matter, you failed to return the Board agent’s phone calls and to submit evidence in
support of the charge. Inasmuch as you have not explained why you failed to cooperate with the
Agency’s investigation of your charge, we have no alternative but to deny your appeal.
Accordingly, and since insufficient evidence of a prima facie case was presented, further
proceedings are unwarranted.

Sincerely,

Ronald Meisburg
General Counsel

By

Yvonne T. Dixon, Director
Office of Appeals

(D) (6), (b) (7)(C)

cc:  Gary Muffley, Regional Director
National Labor Relations Board A USW, Local 5171
John Weld Peck Federal Bldg. United Steelworkers. Local 5171

550 Main Street, Room 3003 IO INI®)
Cincinnati, OH 45202



Case No. 9-CA-44818

mab

Steve Pragnell
Denys DolzHikov

Felman Production Inc.

Route 3, P.O. Box 127
Letart, WV 25253

-2

Ricklin Brown, Attorney at Law
Bowles, Rice, McDavid, Graff & Love
600 Quarrier Street

P.O. Box 1386

Charleston, WV 25335



FORM EXEMPT UNDER 44 U S C 3512

FORM NLRE-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
@08 NATIONAL LABOR RELATIONS BOARD ‘
CHARGE AGAINST EMPLOYER Case 9-CA-45189 Date Filed
INSTRUCTIONS: SEPT 23, 2009

Flie an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a Name of Employer
Felman Productions Inc

b Tel No.
(304)882-1181
c Celi No
() -

f. Fax No.

d Address (Street, city, state, and ZIP code) e. Employer Representative

4442 Graham Station Road Steven
Pragnell
Letart WV 25253 CEO

(304)882-3853
g e-Mail

h. Number of workers employed

j- |dentify principal product or service
matel alloys

1. Type of Establishment (factory, mine, wholesaler, etc.)
factory

3)

subsections)

within the meaning of the Act and the Postal Reorganization Act.

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce

Union in violation of the Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since on or about September 9, 2009, the above-named Employer subcontracted bargaining unit work without bargaining with the

3 Full name of party filing charge (if labor organization, give full name, inciuding local name and number)
(b) (6), (b) (7)(C)

4c. Address (Street and number, oity, state, and ZIP code)
(b) (6), (b) (7)(C)

®) (6). (b) (7)(C)

4a._Tel No.
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

ax No.
() -

4e e-Mail
Local5171@yahoo com

5 Full name of national or international labor organization of which tt is an affiliate or constituent unit (to be filled
organization) njted Steclworkers Local 5171

in when charge is filed by a labor

6. DECLARATION
nddhat the statements are true to the best of my knowledge and belief.

DOVE LUE

b) (7)(

y

(b) (8). (b) (7)(C)

e avmas s s rnyza(®) (6), ©) (NC) .. (Printtype name and title or office, if any)
(b) (6), (b) (7)(C)
og A7 2009
Addresd R (dato)

Tel. No.

(b) (6), (b) (7)(C)

Office, if any, Cell No
() -

Fax No
() -

e-Mail
Local 5171 @yahoo com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

(b) (6), (b) (7X(C)

Sciicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litgation The routine uses for the information are fully set forth in

the Federal Register, 7t Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request

valintane hawwaviar failira $n cimnh tha infarmatian will Aniiea tha N DD ta Adanling tn inunba ite nracaccac

Disclosure of this information to the NLRB s



United States Government

NATIONAL LABOR RELATIONS BOARD

Region 9

3003 John Weld Peck Federal Building

550 Main Street Telephone: (513) 684-3686
Cincinnati, Ohio 45202-3271 Facsimile: (513) 684-3946

November 23, 2009

(b) (6), (b) (7)(C)

Re: Felman Productions Inc.
Case 9-CA-45189

(b) (), (b) (7)(C)

Dear

The Region has carefully investigated and considered your charge against Felman
Productions Inc. alleging violations under Section 8 of the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, | have concluded that further
proceedings are not warranted, and | am dismissing your charge for the following reasons:

The basic requirement of a party filing a charge with the National Labor Relations Board is
that the party must furnish sufficient evidence to establish that a prima facie violation of the Act
has been committed. Since you did not submit any evidence in support of your charge, a prima
facie violation of the Act has not been established.

Dismissal of this charge does not mean that you are foreclosed from filing the charge again
if or when you are able to cooperate with an investigation. You are reminded, however, that
Section 10(b) of the Act prohibits the processing of any charge which has not been filed and
served upon the Charged Party within 6 months of the alleged unfair labor practices.
Furthermore, in the event that you decide to file a charge, Section 102.14 of the Board's Rules
and Regulations states that the responsibility is yours to timely and promptly serve a copy of the
charge on the person against whom such charge is made. Instructions concerning proper and
timely service are attached as Attachment A.

(over)



Your Right to Appeal: The National Labor Relations Board Rules and Regulations permit
you to obtain a review of this action by filing an appeal with the GENERAL COUNSEL of the
National Labor Relations Board. Use of the Appeal Form (Form NLRB-4767) will satisfy this
requirement. However, you are encouraged to submit a complete statement setting forth the facts
and reasons why you believe that the decision to dismiss your charge was incorrect.

Means of Filing: An appeal may be filed electronically, by mail, or by delivery service.
Filing an appeal electronically is preferred but not required. The appeal MAY NOT be filed by
fax. To file an appeal electronically, go to the Agency’s website at www.nlrb.gov, click on E-
GOV, select E-Filing, and follow the detailed instructions. To file an appeal by mail or delivery
service, address the appeal to the General Counsel at the National Labor Relations Board, Attn:
Office of Appeals, 1099 14" Street, N.W., Washington D.C. 20570-0001. Unless filed
electronically, a copy of the appeal should also be sent to me.

Appeal Due Date and Time: The appeal is due on December 7, 2009. If you file the
appeal electronically, it will be considered timely filed if the transmission of the entire document
through the Agency’s website is accomplished no later than 11:59 p.m. Eastern Time on the
due date. If you mail the appeal or send it by a delivery service, it must be received by the
General Counsel in Washington, D.C. by the close of business at 5:00 p.m. Eastern Time or be
postmarked or given to the delivery service no later than one day before the due date set forth
above.

Extension of Time to File Appeal: Upon good cause shown, the General Counsel may
grant you an extension of time to file the appeal. A request for an extension of time may be filed
electronically, by fax, by mail, or by delivery service. To file electronically, go to
www.nlrb.gov, click on E-Gov, select E-Filing, and follow the detailed instructions. The fax
number is (202) 273-4283. A request for an extension of time to file an appeal must be received
on or before the original appeal due date. A request for an extension of time that is mailed or
given to the delivery service and is postmarked or delivered to the service before the appeal due
date but received after the appeal due date will be rejected as untimely. Unless filed
electronically, a copy of any request for extension of time should be sent to me.

Confidentiality/Privilege: Please be advised that we cannot accept any limitations on the
use of any appeal statement or evidence in support thereof provided to the Agency. Thus, any
claim of confidentiality or privilege cannot be honored, except as provided by the FOIA, 5
U.S.C. 552, and any appeal statement may be subject to discretionary disclosure to a party upon
request during the processing of the appeal. In the event the appeal is sustained, any statement or
material submitted may be subject to introduction as evidence at any hearing that may be held
before an administrative law judge. Because we are required by the Federal Records Act to keep
copies of documents used in our case handling for some period of years after a case closes, we
may be required by the FOIA to disclose such records upon request, absent some applicable
exemption such as those that protect confidential source, commercial/financial information or
personal privacy interests (e.g., FOIA Exemptions 4, 6, 7(C) and 7(d), 5 U.S.C. § 552(b)(4), (6),
(7)(C), and (7)(D)). Accordingly, we will not honor any requests to place limitations on our use
of appeal statements or supporting evidence beyond those prescribed by the foregoing laws,
regulations, and policies.



Notice to Other Parties of Appeal: You should notify the other party(ies) to the case that
an appeal has been filed. Therefore, at the time the appeal is sent to the General Counsel, please
complete the enclosed Appeal Form (NLRB-4767) and send one copy of the form to all parties
whose names and addresses are set forth in this letter.

GWM/NRC/md

Attachments (4)

CC:

Mr. Steven Pragnell

CEO

Felman Productions Inc.
4442 Graham Station Road
Letart, WV 25253

Mr. Riklin Brown
Attorney at Law
Bowles, Rice, McDavid,
Graff & Love LLP

600 Quarrier Street

P.O. Box 1386
Charleston, WV 25335

Mr. Gary W. Muffley

Regional Director

National Labor Relations Board, Region 9
3003 John Weld Peck Federal Building
550 Main Street

Cincinnati, OH 45202

Mr. Ronald Meisburg

General Counsel

National Labor Relations Board
1099 - 14th Street, N.W.
Washington, D.C. 20570

Very truly yours,

Gary W. Muffley
Regional Director
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Form NLRB - 501 (2-08)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date Filed

CHARGE AGAINST EMPLOYER

INSTRUCTIONS:
09-CA-147432 March 3, 2015

File an original of this charge with NLRB Regional Director In which the alleged unfalr Jabor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE 1§ BROUGHT

a. Name of Employer b. Tel. No.
FELMAN PRODUCTION LLC (304)882-1181
c. Cell No.
d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No.
4442 GRAHAM STATION RD
LETART, WV 25253-8701 g. e-Mall
h. Dispute Locatlon (City and State)
LETART, Wv
i. Type of Establishment (factory, nursing home, | ). Princlpal Product or Service k. Number of workers at dispute location
hotal) 135
MANXUFACTURER STEEL

|. The above-named employer has engaged In and Is engaging in unfalr labor practices within the meaning of section 8(a), subsectlons (1) and (5) of
the National Labor Relatlons Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
labor practices are unfair practices afiecting commerce within the meaning of the Act and the Postal Reotganization Act.

2. Basis of the Charge (sel forth a ciear and concise statement of the facls constituting the alleged unfair Isbor practices)

Since about January 28, 2015, the above-named Employer has failed and refused to provide the Union with the
information that has been requested.

3, Full name of party filing charge (If labor organization, give full narme, including local name end number)

UNITED STEEL WORKERS OF AMERICA, LOCAL 5171

4a. Address (street and number, clty, state, and ZIP cade) 4b, Tel, No.
63 HOSPITALITY LANE, UNIT 105 ’ (304)593-6407
MINERAL WELLS, WV 26150 4c. Cell No.
4d. Fax No.
4o. e-Mall
rmartin@usw.org

5. Full neme of national er International labor organization of which K is an affillate or constituent unit {to be filled in when cherge Is filed by o labor
organization) ’

6. DECLARATION Tel. No.
| declare that ] have read tho above charge and that the statements are true to the bost of (304)593_5407
my knowledge and beilef.

) ROYAL MARTIN Office, If any, Cell No.
By‘%d/ ' STAFF REPRESENTATIVE .
(signatuedof representative or person making charge) Print Name and Title Fax No. 4 q

204.489- 2717
Address: 63 HOSPITALITY LANE_UNIT 105 Date: 3~ 3" /5 e-Mall .
MINERAL WELLS, WV 26150 rmartin@usw.org

WILLFUL FALSE STATEMENTS ON THIS ClIARGE CAN BE PUNISHEO BY FINE AND {MPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001)

. PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the Nationa) Labor Relations Act (NLRA), 29 U.5.C, § 151 er seg. The principal usc of the information is to
assist the National Labor Relations Board (NLRB) in processing unfuir fabor proctice and related proceedings or litigation, The routine uscs for the information arc fully
sct forth in the Federn! Register, 71 Fed. Reg. 74942-43 (Dcce. 13, 2006). The NLRB will further cxplain these uses upon request. Diselosure of this information to the
NLRB is voluntary; however, failure 1o supply the information will cause the NLRB to decline to invoke its processes. 1-1290653065

MAR-03-2815 14:83 384 489 2717 96% P.B2



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 9

550 MAIN ST Agency Website: www.nlrb.gov
RM 3003 Telephone: (513)684-3686
CINCINNATI, OH 45202-3271 Fax: (513)684-3946

March 31, 2015

FELMAN PRODUCTION LLC
4442 GRAHAM STATION RD
LETART, WV 25253-8701

Re: FELMAN PRODUCTION LLC
Case 09-CA-147432

Dear Sir or Madam:

This is to advise you that | have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Garey Edward Lindsay

Garey Edward Lindsay
Regional Director

cc: ROYAL MARTIN
STAFF REPRESENTATIVE
UNITED STEEL WORKERS OF AMERICA,
LOCAL 5171
63 HOSPITALITY LANE, UNIT 105
MINERAL WELLS, WV 26150



FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C 3512

(9-07) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE’
NATIONAL LABOR RELATIONS BOARD Case Date Filed
HARBGE AGAINST LABOR ORGANIZATIONS 0-CB-12044
(¢-4-CA- ‘fqz /?}on ITS AGENTS SEP 24, 2008

INSTRUCTIONS: File an original together with four copies and a copy for each additional charged party named in item 1 with NLRB Regional
Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Union Representative to contact
(b) (6), (b) (7)(C),

a. Name :
United Steelworkers of America, District 8, Sub-District 6 and its Local 5171

¢. Telephone No. d. A&dress (Street, city, state, and ZIP code)
(324)7;3'3784“ 642 Brady Street
(30%7:%’-5692 Barboursville WV 25504-

e. The above-named organization(s) or its agents has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections)(1)(A) . _of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about [ISNRIEE] 2008, the above-named labor organization, through IQEBIRE, violated its duty to fairly represent [l
by agreeing to a last chance agreement regarding [fij employment for reasons that were arbitrary and in bad faith.

3. Name of Employer 4. Telephone No.
Felman Productions (304)882-1181
) Fax No.

- (304)882-3853
5. Location of plantinvolved (street, cily, state and ZIP code) - 6. Employer renresentative to contact
4442 Graham Station Road : Meredith Marker
Letart S WV, 25253- Human Resources
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
factory ferro alloys

10. Full name of party filing charge
(b) (6), (b) (7)(C)

filing charge (street, city, state and ZIP code.) (b) (B), (b) (7)(C)

Q) -

(b) (6), (b) (7)(C)

13. DECLARATION

e Siae e

eip are true to the best of my knowledge and belief.
Individual
(Print/type name and title or office, if any)

Address 0 9 AR 0 57
(date)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT (b) (6), (b) (7)(C)

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board(NLRB%wrocessmg unfair labor practice and related proceedings o litigation. The routine uses for the information are full¥1set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.





